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Employers with small businesses who are qualified for sales tax exemption will use a

flat rate system for the calculation. The threshold for calculating the tax returns on

domestic income for limited taxpayers is increased to 2,126 euros (US$2,230). The

Employee cost-of-living bonuses are tax-free up to 3,000 euros (US$3,149).  

Austria

E F F E C T I V E  D A T E  :  D E C E M B E R  7 ,  2 0 2 2   

A M E N D M E N T  T O  T H E  I N C O M E  T A X  A C T  

The employer-provided public transportation ticket is not taxable income for a

commuting employee. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

T A X - F R E E  T R E A T M E N T  O F  E M P L O Y E R - P R O V I D E D  P U B L I C  T R A N S P O R T
T I C K E T S

Employees will get a tax credit of 100 Euros for each month of full-time employment.

E F F E C T I V E  D A T E  :  M A R C H  1 ,  2 0 2 3  

T A X  C R E D I T  T O  F U L L - T I M E  E M P L O Y E E S  

The time frame for the monthly tax-free overtime pays to 50% of the basic wage is

increased to the first 20 overtime hours. 

E F F E C T I V E  D A T E  :  M A R C H  1 ,  2 0 2 3  

I N C R E M E N T  O F  O V E R T I M E  T A X - F R E E  S U R C H A R G E  F O R  E M P L O Y M E N T
I N C O M E  

Employees who work completely or mainly in a managerial role are not covered by

the PE Award. 

Australia

E F F E C T I V E  D A T E  :  M A R C H  2 3 ,  2 0 2 3  ( C H A N G E S  I N  A W A R D  C O V E R A G E )    

C H A N G E S  T O  T H E  P R O F E S S I O N A L  E M P L O Y E E S  A W A R D  2 0 2 0  

https://www.ris.bka.gv.at/Dokumente/BgblAuth/BGBLA_2022_I_194/BGBLA_2022_I_194.html
https://www.bmf.gv.at/themen/steuern/arbeitnehmerinnenveranlagung/pendlerfoerderung-das-pendlerpauschale/oeffi-ticket.html
https://www.parlament.gv.at/dokument/XXVII/A/3176/fnameorig_1543130.html
https://www.parlament.gv.at/dokument/XXVII/A/3176/fnameorig_1540338.html
https://www.parlament.gv.at/dokument/XXVII/A/3178/fnameorig_1540337.html
https://www.parlament.gv.at/dokument/XXVII/A/3178/fnameorig_1543133.html
https://www.fwc.gov.au/documents/awardsandorders/pdf/pr760322.pdf
https://awardviewer.fwo.gov.au/award/show/ma000065


The minimum monthly tax base increased to 19,758.51 Argentine pesos, up from

16,881.84 Argentine pesos. The maximum monthly tax base increased to 642,142.18

Argentine pesos, up from 548,651.90 Argentine pesos.

Argentina

E F F E C T I V E  D A T E  :  M A R C H  1 ,  2 0 2 3   

I N C R E A S E S  I N  S O C I A L  T A X  W A G E  B A S E

If an employee's child (a "Child") is under their care during working hours and is

between the ages of 45 days and three years old, the employer is required to offer

maternity and childcare spaces. The Agreement states that employers in the

business sector may choose to pay the nonremunerative sum rather than creating

childcare facilities on their property.

E F F E C T I V E  D A T E  :  M A R C H  2 3 ,  2 0 2 3

C O M M E R C E  E M P L O Y E E S  A N D  E M P L O Y E R S  M A Y  C O M P L Y  W I T H  T H E  D U T Y
T O  P R O V I D E  D A Y C A R E  R O O M S  B Y  P A Y I N G  A  N O N - R E M U N E R A T I V E  S U M

The employer's monthly premium increased to AR$88.36 per employee, while the

statutory life insurance payout, based on the minimum wage, increased to

AR$382,250.

E F F E C T I V E  D A T E  :  M A R C H  1 ,  2 0 2 3   

M A N D A T O R Y  C O L L E C T I V E  L I F E  I N S U R A N C E

The minimum wage has increased from $210 per week to $260 per week.

Bahamas

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

I N C R E A S E  I N  W E E K L Y  M I N I M U M  W A G E

The Childcare Benefit is extended until children reach four years of age. 

E F F E C T I V E  D A T E  :  M A R C H  2 3 ,  2 0 2 3    

E X T E N S I O N  O F  C H I L D C A R E  B E N E F I T  

https://www.argentina.gob.ar/normativa/nacional/resoluci%C3%B3n-36-2023-380086/texto
https://aboutbtax.com/6Ua
https://www.argentina.gob.ar/normativa/nacional/decreto-144-2022-362578/texto
https://www.bahamas.gov.bs/wps/portal/public/gov/government/news/pm%20davis%20raises%20minimum%20wage%2C%20outlines%20wide-ranging%20changes%20in%20first%20national%20address/!ut/p/b1/vZTbjptIEIafZR5ghubYcNkGzLE5g4EbZIzBgAHHNmB4-jBSpOxGyuzNJl0XrZb-qk_6SmoiJWIi7Y9TXR2f9dAfr5_vlMtooGCEGB7zew4BLaT3NGsgWnHJLZBsAfCbg8C_-xUWcFu_YyIHqpRtUMSBiNWEeckPbZaQnw11Uqi3hyuKtCMi0Jhi6CXL40yx0pRwlzFnxvxBF1Agb0F8psMxbywJCrf0SBUtm6ajpygI32CV-uweVycFPWmzDatMrlZDC01vr-hwrqDZLwhGlHS0bCjrIx6HamSskxIkd9E0r2FoLIvhpmh4vvN5IvjKgsbHWGdnX4aCbztobUG0ChBngbD4O4h7v124WGXiK6W_xukuPOJH4N5q9-3th6MvJPyH4wORfqmRAT8CX6zBUofuTCRbDP5jThABoJEAeT7pAh5CIiBiwGR-s9y0tV29ZnWXYA1pP9hrpBlpQTsdrEBe8DPdLtIGIXgFkrxiMAA_0Ehs5U4ReeEOiUrNdKdfgTYVCBtQJDkjZIGv0H8aqLA2v5mCgYNYahPB_W0g-6eAio1d8VNpsPtUSqsq4kzalsm_Dfz_d6gTaZ13H_Op-wAfLEOyrEBSAkdBCpKQiJ4J_8ofeJbkwzS3US5T_Ug2QD2ZWviU43wneoZst8MUU9FQlVo7ttlkq025ZixHsQeHJOehLN7ZpiuvrF6cbbflWv2p54MLit27ce_mvST7PDxlZ70uY3y5ZiWkzUnS9MbVwtm43K8o_xYajWfUzdAdtbNdXFo9DHE19Rpw1CbgKlVPk8vInLjCc61bYl17GrXiMp-uWHLPuO7QrimtHJIMC7p7PJI6s_qNhTWGZ_nIeCVRmn2jGlgfwmfZ352197PSAeLNbZa52v6VWxdOJufxVvmzMHp7-w4_OARO/dl4/d5/L2dBISEvZ0FBIS9nQSEh/
https://www.argentina.gob.ar/normativa/nacional/decreto-144-2022-362578/texto


For the income year 2023, Barbados increased the Personal Income Tax Allowance

for retirees from $ 40,000 to $ 45,000.

Barbados

E F F E C T I V E  D A T E  :  I N C O M E  Y E A R  2 0 2 3   

B U D G E T A R Y  A N D  F I N A N C I A L  S T A T E M E N T  2 0 2 3

The legislation provides for the protection of whistleblowers against retaliation and

specific proceedings in case whistleblowers suffer retaliatory measures, they should

also ensure that arrangements are in place to protect against retaliatory actions.

Employers who fail to fulfil the obligations under the new law or who retaliate

against or fail to respect the confidentiality of whistleblowers risk sanctions at level

four of the Social Criminal Code, i.e. up to three years imprisonment and a fine of up

to €48,000.00 per infringement.

F E B R U A R Y  1 5 ,  2 0 2 3  ( I F  T H E  C O M P A N Y  E M P L O Y S  M O R E  T H A N  2 4 9  E M P L O Y E E S )  
D E C E M B E R  1 7 ,  2 0 2 3  ( I F  T H E  C O M P A N Y  E M P L O Y S  B E T W E E N  5 0  A N D  2 4 9  E M P L O Y E E S )

E F F E C T I V E  D A T E  :  

W H I S T L E  B L O W I N G  U P D A T E

Employers should monitor whether a sectoral collective agreement on the right to

disconnect is to be signed within its joint committee, in the absence of which this

should be introduced via a collective labor agreement at a company level in

consultation with the unions or via the work regulations. 

Belgium

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3    

R I G H T  T O  D I S C O N N E C T

The overall increase, which now includes a combined contribution from the insured

person and the employer, has increased to 24 per cent. 

Bahrain 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

I N C R E A S E D  I N  S O C I A L  S E C U R I T Y  C O N T R I B U T I O N  R A T E  2 0 2 3  

https://gisbarbados.gov.bb/download/budgetary-proposals-and-financial-statement-2023/
https://www.ejustice.just.fgov.be/eli/wet/2022/11/28/2022042980/justel


The monthly minimum wage has increased from BYN483.17 to BYN554.

Belarus

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

I N C R E A S E  I N  W E E K L Y  M I N I M U M  W A G E

Annual payroll below BMD 200,000 - 1.00% (reduced from 1.75%) 

Annual payroll of BMD 200,000 to BMD 350,000 - 2.50% (reduced from 3.50%) 

Annual payroll of BMD 350,000 to BMD 500,000 - 5.25% (reduced from 6.50%). 

For $0 - $48,000 should be -0.50%, 

For $48,000 - $96,000 should be 9.25%, 

For $96,000 - $200,000 should be 10.00%, 

For $200,000 - $500,000 should be 11.50% and 

For $500, 0000 -$1,000,000 should be12.50%. 

Employer Payroll Tax rates should be as follows: 

Employee Payroll Tax rates should be as follows:

E F F E C T I V E  D A T E  :  F I N A N C I A L  Y E A R  2 0 2 3  ( 1  A P R I L ’ 2 3  –  3 1  M A R C H ’ 2 4 )

P A Y R O L L  T A X  A C T  ( B U D G E T  S T A T E M E N T -  2 0 2 3 )

The minimum wage rate in Bermuda will range from BMD$16 to BMD$16.40.

Bermuda

E F F E C T I V E  D A T E  :  J U N E  1 ,  2 0 2 3    

M I N I M U M  W A G E  I N C R E A S E D  2 0 2 3

https://krupki.gov.by/eng/strana-i-oblast/item/9876-minimum-wage-in-belarus-to-rise-by-14-7-on-1-january
https://www.gov.bm/calculating-payroll-tax-period-april-1-2022
http://parliament.bm/admin/uploads/bill/aaf1837ab67f7fea714f8ce7b4eafb17.pdf
https://www.gov.bm/articles/labour-day-message-remarks-minister-economy-and-labour


The minimum wage is increased by 9.85% to 596 Bosnian convertible marks.

Bosnia and Herzegovina

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

I N C R E A S E  I N  M I N I M U M  W A G E

The Federation of Bosnia published Rulebook on the content and method of

submitting reports on work related injuries and occupational diseases.

E F F E C T I V E  D A T E  :  F E B R U A R Y  2 ,  2 0 2 3

P U B L I S H E D  R U L E B O O K  O N  T H E  P R O C E D U R E  F O R  A S S I G N I N G  W O R K E R S
T O  J O B S  W I T H  I N C R E A S E D  R I S K

The Brazilian Data Protection Authority's penalties can be applied now, which

specifies the technique for applying the nine penalties given by the legislation for

violations of the data protection rule.

Brazil

E F F E C T I V E  D A T E  :  F E B R U A R Y  2 7 ,  2 0 2 3    

B R A Z I L I A N  D A T A  P R O T E C T I O N  A U T H O R I T Y  P E N A L T I E S  C A N  N O W  B E
A P P L I E D

Bulgaria's monthly minimum salary has increased from BGN 710.00 to BGN 780.00.

Bulgaria

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

I N C R E A S E  I N  M I N I M U M  W A G E

https://fbihvlada.gov.ba/bs/najniza-plata-u-federaciji-povecana-za-985-posto
https://upfbihpravnapomoc.ba/objavljen-pravilnik-o-sadrzaju-i-nacinu-podnosenja-izvjestaja-o-povredi-na-radu-i-profesionalnom-obo
https://www.in.gov.br/en/web/dou/-/resolucao-cd/anpd-n-4-de-24-de-fevereiro-de-2023-466146077
https://www.mlsp.government.bg/ministr-lazarov-ot-1-yanuari-2023-g-rabotodatelite-tryabva-da-osiguryavat-naetite-rabotnitsi-i-sluzhiteli-minimum-vrkhu-78


Federal - C$16.65/hour 

New Brunswick - C$14.75/hour

Newfoundland and Labrador - C$14.50/hour 

Nova Scotia - C$14.50/hour 

Manitoba - C$14.15/hour 

Yukon - C$16.77/hour 

The minimum wage would be changed to: 

Canada

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3   

I N C R E M E N T  O F  M I N I M U M  W A G E  I N  A P R I L  2 0 2 3

All parents with children under the age of six in a regulated childcare center or

home are eligible to receive childcare for $10 per day or $217.50 per month.

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3

C H I L D  C A R E  P A Y  F O R  F A M I L I E S  I N  S A S K A T C H E W A N

For 2023, Cambodia has raised the minimum wage for garment factory workers.

Workers will also be entitled to various fringe benefit payments that range from

US$2132 monthly. 

Cambodia

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

I N C R E A S E  I N  M I N I M U M  W A G E  F O R  G A R M E N T  I N D U S T R Y

Employees would get a statutory annual holiday on September 30th on the account

of the National Day for Truth and Reconciliation.  

E F F E C T I V E  D A T E  :  M A R C H  9 ,  2 0 2 3

N A T I O N A L  D A Y  F O R  T R U T H  A N D  R E C O N C I L I A T I O N  I S  A  S T A T U T O R Y
H O L I D A Y  I N  B R I T I S H  C O L U M B I A  

https://srv116.services.gc.ca/dimt-wid/sm-mw/rpt1.aspx
https://www2.gnb.ca/content/gnb/en/news/news_release.2023.01.0039.html
https://www.gov.nl.ca/releases/2022/ecc/0526n05/
https://novascotia.ca/news/release/?id=20230203001
https://news.gov.mb.ca/news/index.html?item=56920&posted=2022-11-18
https://yukon.ca/en/news/yukons-minimum-wage-increase-1677-hour
https://www.canada.ca/en/employment-social-development/news/2023/03/10-a-day-child-care-for-families-in-saskatchewan.html
https://www.mlvt.gov.kh/index.php/en/official-docs/prakas/43-%e1%9e%94%e1%9f%92%e1%9e%9a%e1%9e%80%e1%9e%b6%e1%9e%9f/2005.html
https://www2.gov.bc.ca/gov/content/governments/indigenous-people/national-day-for-truth-and-reconciliation


Review the new format of the identification document for foreigners, which are

applied to all public and private institutions.

Costa Rica 

E F F E C T I V E  D A T E  :  J A N U A R Y  2 ,  2 0 2 3   

N E W  F O R M A T  O F  I D E N T I F I C A T I O N  D O C U M E N T  F O R  F O R E I G N E R S

10 percent on income between 941,000 colones and 1.4 million colones (US$2,351) 

15 percent tax on income between 1.4 million colones and 2.4 million colones

(US$4,137) 

20 percent on income between 2.4 million colones and 4.8 million colones

(US$8,273); and 

25 percent on income over 4.8 million colones

The decree includes measures setting monthly individual tax rates of: 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3

N E W  S A L A R Y  T A X  B R A C K E T S

The amount of contribution to be tripartite varies for workers, employers and the

State, increasing the following percentages respectively: 0.17%, 0.17% and 0.16% 

E F F E C T I V E  D A T E  :  F R O M  J A N U A R Y  1 ,  2 0 2 3  T O  D E C E M B E R  2 0 2 5    

C H A N G E S  I N  I V M  C O N T R I B U T I O N  R A T E S

https://www.imprentanacional.go.cr/pub/2022/12/23/ALCA282_23_12_2022.pdf


The employees in Shanghai are only eligible to apply for childcare leave for a child

under the age of 3 years old and the eligible leave for each child is 5 days. Employees

should receive regular pay during parental leave which does not include year-end

bonuses or salary payments for special circumstances.  

China

E F F E C T I V E  D A T E  :  F R O M  N O V E M B E R  1 ,  2 0 2 2 ,  T O  O C T O B E R  3 1 ,  2 0 2 7   

P A R E N T A L  L E A V E  U P D A T E S  F O R  2 0 2 3

The minimum wage of the provinces Anhui, Hebei and Qinghai have increased

based on city/urban areas. 

A N H U I  P R O V I N C E  -  M A R C H  1 ,  2 0 2 3
H E B E I  P R O V I N C E  -  J A N U A R Y  1 ,  2 0 2 3
Q I N G H A I  P R O V I N C E  -  F E B R U A R Y  1 ,  2 0 2 3  

E F F E C T I V E  D A T E  :  

I N C R E M E N T  O F  M I N I M U M  W A G E  F O R  2 0 2 3

Minimum wage in Croatia for 2023 is set at 700 euros per month. 

Croatia

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

I N C R E A S E  I N  M I N I M U M  W A G E

The lowest monthly bases, the highest monthly basis, and the highest annual basis

for calculation of contributions for compulsory insurance are set for 2023.

E F F E C T I V E  D A T E  :  J A N U A R Y  2 ,  2 0 2 3

C O M P U L S O R Y  I N S U R A N C E  C O N T R I B U T I O N  B A S E S  F O R  2 0 2 3

https://narodne-novine.nn.hr/clanci/sluzbeni/2023_01_1_8.html


Definite (limited duration) term employment contracts. 

The distinction between remote work and work at a separate workplace has been

introduced. 

The employer’s consent for the employee to perform additional work with another

employer is no longer needed. 

The probation period will be prolonged if the employee was absent during the

originally agreed notice period. 

The right to disconnect prohibits an employer from contacting the employee

during rest periods, unless it is properly justified. 

Parents who have children under eight or who are taking care of a sick family

member can request temporary amendment of the employment contract. 

Employees are entitled to unpaid leave of up to five days a year (to care for a

family member) and to paid absence from work of one day a year (due to an

important family reason that requires their immediate presence). 

Amendments regarding notice periods have been introduced. 

Two cities/municipalities have changed the surtax rate on income tax.

J A N U A R Y  1 ,  2 0 2 3  ( E N T R Y  I N T O  F O R C E )  
J U L Y  1 ,  2 0 2 3  ( E M P L O Y E R S  M U S T  H A R M O N I Z E  T H E I R  E M P L O Y M E N T  B Y - L A W S  W I T H  T H E  N E W  L A W )  

E F F E C T I V E  D A T E  :  

C H A N G E S  I N  E M P L O Y M E N T  A C T

Cyprus’ monthly national minimum wage will increase by €16, from €924 to €940.

Cyprus

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

I N C R E A S E  I N  M I N I M U M  W A G E

https://narodne-novine.nn.hr/clanci/sluzbeni/2022_12_151_2343.html
https://narodne-novine.nn.hr/clanci/sluzbeni/2022_12_152_2372.html
https://www.mlsi.gov.cy/mlsi/mlsi.nsf/All/B8F0A5B33FFAF7D5C22588B1004085B0?OpenDocument


Every Father gets a paternity leave of 2 weeks, to be taken within the period

starting from the week of birth or adoption and ending 2 weeks after the end of

the maternity leave period. 

Every working parent with children up to the age of 8 years gets parental leave of

18 weeks for each child. 

In case of adoption, the leave can be taken after the end of the

maternity/paternity leave, and for 8 years from the date of adoption, given that

the child has not exceeded the age of 12. 

For widows or single parents, the parental leave is 23 weeks. 

The parental leave allowance is paid for 6 weeks until August 1, 2024, and 8 weeks

from August 2, 2024, to each parent for each child. 

Employees are entitled to unpaid carers’ leave of 5 working days per year. 

Every employee is entitled to unpaid Force Majeure leave of 7 working days per

year. 

Every working parent with a child up to the age of 8 years, and every carer, has

the right to request flexible working arrangements for care reasons. 

E F F E C T I V E  D A T E  :  D E C E M B E R  1 6 ,  2 0 2 2

W O R K - L I F E  B A L A N C E  L A W  F O R  P A R E N T S  A N D  C A R E R S

The basic minimum wage rate increases by CZK 1,100 per month to CZK 17,300, per

hour to CZK 103.80. The amendment to the Occupational Health Regulation

eliminates the requirement for employees in non-hazardous professions to

undertake periodic medical examinations.

Czech Republic

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

L E G I S L A T I V E  C H A N G E S  O F  E M P L O Y M E N T  L A W

https://www.mlsi.gov.cy/mlsi/dlr/dlr.nsf/parentalleave_en/parentalleave_en?opendocument
https://www.mlsi.gov.cy/mlsi/sid/sidv2.nsf/All/D0CD147501FECCC2C225891F0048E7C9


Employers can pay their employee's daily allowances (per diems) as compensation

for expenses incurred while they are on a business trip. Overnight Stay, Employees

must spend the night away from home, for at least 24 hours. It should be a business

trip and up to a maximum amount.

Denmark

E F F E C T I V E  D A T E  :  N O V E M B E R  1 ,  2 0 2 2   

T A X  F R E E  T R A V E L  A L L O W A N C E  ( S U B S I S T E N C E  A L L O W A N C E )

Denmark's proposal reduced Great Prayer Day as a public holiday and replaced it

with an ordinary extra working day on the fourth Friday after Easter. Employees

whose working hours are longer because of the abolition of the public holiday will

be paid for the extra working day. A pay bonus will equal the value of a normal

workday, calculated as 0.45% of the annual salary, and should be paid to wage

earners who get a fixed monthly salary.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 4  

A B O L I T I O N  O F  C O M M O N  P R A Y E R  D A Y  P U B L I C  H O L I D A Y  2 0 2 4

The deadline for individuals and companies is extended to March 24, 2023, and

March 28, 2023, respectively. The deadline for taxpayers under the Simplified Regime

for Entrepreneurs and Popular Businesses (RIMPE) is extended to fall from March 30,

2023, to April 5, 2023.

Ecuador

E F F E C T I V E  D A T E  :  M A R C H  1 3 ,  2 0 2 3    

E X T E N D I N G  M A R C H  D E A D L I N E S  F O R  I N C O M E ,  V A R I O U S  T A X
D E C L A R A T I O N S  A N D  A N N E X E S

https://skat.dk/data.aspx?oid=2244511
https://skat.dk/data.aspx?oid=2244509
https://www.ft.dk/samling/20222/lovforslag/l13/index.htm
https://www.elov.dk/lov-om-konsekvenser-ved-afskaffelsen-af-store-bededag-som-helligdag/
https://aboutbtax.com/628


In Egypt, the minimum wage is increased to EGP 2,700 per month.

Egypt

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

I N C R E A S E  I N  M I N I M U M  W A G E

Review the Raising Income Tax Exemption Limit from EGP 36,000 annually instead

of EGP 24,000.

E F F E C T I V E  D A T E  :  A N N O U N C E M E N T  -  M A R C H  1 9 ,  2 0 2 3  

I N C R E A S E D  I N C O M E  T A X  E X E M P T I O N  L I M I T

Old-age pension will get a 30% increment and the pension cap is set between

US$400 and US$3,000.The retirement age is maintained at 55 years for women and

60 years for men. The employer's contribution rate is increased to 8.75% i.e. a 1%

increase. The distribution of contribution rate is 9% for the affiliate's account; 6% for

the Solidarity Guarantee Account and 1% as a commission for the AFPs.

El Salvador

E F F E C T I V E  D A T E  :  D E C E M B E R  2 0 ,  2 0 2 2    

A M E N D M E N T  T O  T H E  P E N S I O N  S Y S T E M

A fine of $57.14 for each violation irrespective of the provisions of the violated norm.

Fines would be sanctioned accordingly:

An employer with (less than 10 employees) - US$730.00, (more than 10 and up to 50

employees) - US$1,460.00, (more than 50 and up to 100 employees) - US$2,920.00

and (more than 100 employees) - $4,380.00.

E F F E C T I V E  D A T E  :   T E N T A T I V E

C H A N G E S  T O  T H E  L A B O R  C O D E  O N  E M P L O Y E R  R E S P O N S I B I L I T I E S

https://english.ahram.org.eg/NewsContent/3/12/483374/Business/Economy/Egypt-increases-private-sector-minimum-wage-to-EGP.aspx
https://www.sis.gov.eg/Story/178359/Sisi-directs-gov.-to-increase-income-tax-exemption-limit-to-EGP-36,000/?lang=en-us
https://www.asamblea.gob.sv/node/12584
https://www.asamblea.gob.sv/node/12606


The interest rate for late payments of tax till 60 days is 6.35%.

The interest rate for late payments of tax beyond 60 days is 10.35%.

E F F E C T I V E  D A T E  :  F E B R U A R Y  1 ,  2 0 2 3

I N T E R E S T  R A T E S  F O R  L A T E  T A X  P A Y M E N T S

The minimum wages increased from €654.00 to €725.00 per month and €3.86 to

€4.30 per hour.

Estonia

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

I N C R E A S E  I N  M I N I M U M  W A G E

Employers must pay the second through fifth days of leave instead of the fourth

through eighth.

J A N U A R Y  1 ,  2 0 2 2
T H E  T E M P O R A R Y  S I C K  L E A V E  C H A N G E S  E X T E N D E D  T O  J U N E  3 0 ,  2 0 2 3    

E F F E C T I V E  D A T E  :  

T E M P O R A R Y  S I C K  L E A V E  E X T E N D E D

https://www.sm.ee/en/news/minimum-wage-increases-725-euros-2023
https://aboutbtax.com/6lQ
https://www.eesti.ee/en/health-and-care/health-and-medical-care/receiving-sickness-benefit


The gross minimum wage in mainland France, Guadeloupe, Guyana, Martinique,

Reunion, Saint-Barthélemy, Saint-Martin, and Saint-Pierre-et-Miquelon is 11.27 euros

per hour, or 1,709.28 euros per month based on a 35-hour workweek. 

Mayotte's gross hourly minimum wage is 8.51 euros, or 1,290.68 euros a month, based

on the country's legal workweek of 35 hours.

France

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

I N C R E A S E  I N  M I N I M U M  W A G E

Meal voucher's financing by the employer must account for between 50 and 60

percent of the voucher's value to be exempt from social security contributions.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

M E A L  V O U C H E R  C O N T R I B U T I O N

€43,992 in annual value; 

€3,666 in monthly value 

€202 in daily value. 

€27 in hourly value.

The Social Security ceiling for the year 2023 shall be: 

E F F E C T I V E  D A T E  :   J A N U A R Y  1 ,  2 0 2 3

F R A N C E  S O C I A L  S E C U R I T Y  C E I L I N G  I N C R E A S E D  F O R  2 0 2 3

The annual allowable deduction for employee expenses is increased to 1,230 Euros. 

The tax credit for single parents is increased to 4,260 Euros. 

Germany

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3   

W I T H H O L D I N G  F O R M U L A  U P D A T E S  F O R  2 0 2 3

https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000046780043
https://aboutbtax.com/553
https://www.bundesfinanzministerium.de/Content/DE/Downloads/Steuern/Steuerarten/Lohnsteuer/Programmablaufplan/2023-02-13-geaenderte-PAP-2023-anwendung-ab-dem-1-april-2023-bmf-schreiben.pdf?__blob=publicationFile&v=2
https://www.bundesfinanzministerium.de/Content/DE/Downloads/Steuern/Steuerarten/Lohnsteuer/Programmablaufplan/2023-02-13-geaenderte-PAP-2023-anwendung-ab-dem-1-april-2023-anlage-1.pdf?__blob=publicationFile&v=2


The national daily minimum wage is increased by 10% from GH¢ 12.53(2022) to GH¢

14.88(2023)

Ghana

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

I N C R E A S E  I N  M I N I M U M  W A G E

An increase in the monthly Social Security Contribution Basis Cap to 7,126 Euros

from 6,500 Euros

E F F E C T I V E  D A T E  :   J A N U A R Y  1 ,  2 0 2 3

I N C R E A S E D  M O N T H L Y  S O C I A L  S E C U R I T Y  C O N T R I B U T I O N  B A S I S  C A P

The monthly minimum wage increases to 780 Euros. 

The daily minimum wage for craftsmen increases to 34.84 Euros.

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3   

I N C R E A S E  I N  T H E  M I N I M U M  W A G E

Increase the contribution basis cap from EUR 6,500 per month to EUR 7,126.94 per

month. 

Greece

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

I N C R E A S E D  I N  S O C I A L  T A X A B L E  W A G E S

https://www.efka.gov.gr/sites/default/files/2023-02/%CE%95%CE%93%CE%9A.%2010_2023%20%286%CE%9E%CE%91046%CE%9C%CE%91%CE%A0%CE%A3-%CE%97%CE%95%CE%A8%29.pdf
https://ypergasias.gov.gr/k-chatzidakis-epivevlimeni-kai-dikaia-i-afxisi-tou-katotatou-misthou/


Employers who register employees late for Guatemalan Social Security Institute

(IGSS) will be penalized.

Guatemala

E F F E C T I V E  D A T E  :  J A N U A R Y  1 6 ,  2 0 2 3   

N E W  R E G U L A T I O N S  O F  R E G I S T R A T I O N  T O  S O C I A L  S E C U R I T Y  2 0 2 3

Agricultural activity: Q. 3,073.60 

Non Agricultural activity: Q. 3,166.38

Export and Maquila: Q. 2,893.54

Agricultural activity: Q. 2,987.53 

Non Agricultural activity: Q. 3,077.56 

Export and Maquila: Q. 2,812.63 

Department of Guatemala (7% increased) 

Other departments of the country (4% increased) 

E F F E C T I V E  D A T E  :   J A N U A R Y  1 ,  2 0 2 3

I N C R E A S E  I N  M I N I M U M  W A G E

Employers are required to register for Guatemalan Social Security Institute (IGSS).

The law includes measures increasing to 1.02 million Guyanese Dollars from 900,000

Dollars. The law also includes a measure increasing the chargeable income threshold

to 2.04 million dollars from 1.8 million dollars per year, below which an individual is

subject to income tax at the 28% rate and above which, the 40% rate applies. 

Guyana

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

C H A N G E S  I N  I N C O M E  T A X  A C T  2 0 2 3

https://officialgazette.gov.gy/images/gazette2023/feb/Extra_6FEBRUARY2023Act3of2023.pdf


An exemption for monthly salary amounts of up to 19,920 Honduran lempiras.

A 15 percent tax rate for monthly salary amounts between 19,920 lempiras and

28,625 lempiras, and annual income between 199,039 lempiras and 303,500

lempiras.

A 20 percent tax rate for monthly salary amounts between 28,625 lempiras and

62,151 lempiras and annual income between 303,500 lempiras and 705,814 lempiras.

A 25 percent tax rate for monthly salary amounts over 62,151 lempiras and annual

income over 705,814 lempiras.

Honduras

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

C H A N G E S  I N  I N C O M E  T A X  R A T E S

The Employees' Compensation Ordinance will increase compensation levels for

employees injured at work or suffering from occupational diseases by 2.18 to 19.05%

for 18 compensation items. 

One of the items is a 2.18 percent increase in the maximum amount of funeral

expenses, from HK$92,670 to HK$94,690. Another change is the HK$24,000 financial

limit for first-time hearing assistive device (HAD) applications, which has risen by

HK$3,840, or 19.05 percent. 

E F F E C T I V E  D A T E  :   A P R I L  1 ,  2 0 2 3

W O R K  I N J U R Y  C O M P E N S A T I O N  I N C R E A S E D

The Hospital Authority (HA) launched e-sick leave certificates will fully adopt a

digital signature with an electronic version from March 6, 2023, to replace the

traditional manually signed paper certificates. The new version of the medical

certificate will adopt a digital signature without requiring a doctor to sign manually

Hong Kong

E F F E C T I V E  D A T E  :  M A R C H  6 ,  2 0 2 3    

N E W  E L E C T R O N I C  M E D I C A L  O R  S I C K  L E A V E  C E R T I F I C A T E S

The minimum wage will increase from HK€15,300 to HK€16,300 per month and from

$37.5 per hour to $40 per hour.

E F F E C T I V E  D A T E  :  M A Y  1 ,  2 0 2 3   

I N C R E A S E  I N  M I N I M U M  W A G E

https://www.sar.gob.hn/wp-content/uploads/2023/01/Comunicado-Tabla-Progresiva.pdf
https://www.info.gov.hk/gia/general/202303/17/P2023031600523.htm
https://www.labour.gov.hk/eng/news/ECO_PMCO_ODCO_Amendment_2021.htm
https://gia.info.gov.hk/general/202303/17/P2023031600523_415082_1_1679020907312.pdf
https://www.info.gov.hk/gia/general/202302/13/P2023021300410.htm
https://www.gld.gov.hk/egazette/pdf/20232702/es2202327023.pdf


In the new tax regime, individuals earning up to INR 700,000 are exempt from

paying income tax. 

The extension of certain allowed deductions under the old regime so that they

are also available under the new regime, including the standard deduction of INR

50,000 for salaried individuals, and the deduction from family pensions up to INR

15,000. 

Under the new tax regime, the highest surcharge rate is reduced from 37% to

25%. 

The tax exemption limit on leave encashment on retirement for non-government

salaried employees has been raised to INR 25, 00,000. 

India

E F F E C T I V E  D A T E  :  F I N A N C I A L  Y E A R  2 0 2 3 - 2 4    

C H A N G E S  I N  I N C O M E  T A X  R A T E S  

Minimum monthly social security contribution of HUF 69,600 for full-time employees

in 2023. 

Hungary 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 , 2 0 2 3    

I N C R E M E N T  O F  M I N I M U M  C A L C U L A T I O N  B A S I S  F O R  S O C I A L  S E C U R I T Y
C O N T R I B U T I O N S

The monthly minimum for those who are 18 years of age and older and who are

expat employees will rise from ISK 212,694 to ISK 217,799. 

Iceland

E F F E C T I V E  D A T E  :  F E B R U A R Y  1 5 ,  2 0 2 3     

I N C R E A S E D  R E S I D E N C E  P E R M I T  A N D  C I T I Z E N S H I P  I N C O M E
R E Q U I R E M E N T S  

https://pib.gov.in/PressReleseDetailm.aspx?PRID=1895286


Review the changes regarding Benefit In Kind (BIK) on Company Vehicles, Company

Vans, and Electric Vehicle provided by the company for employee.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

B E N E F I T  I N  K I N D  ( B I K )  O N  C O M P A N Y  V E H I C L E S  F R O M  J A N U A R Y  1 ,  2 0 2 3

The employees qualifying with the mentioned terms shall get increased disability

pensions and old-age pension benefits. 

Israel

E F F E C T I V E  D A T E  :  J A N U A R Y  2 0 2 3    

I N C R E A S E  I N  P E N S I O N  B E N E F I T S  I N  2 0 2 3

Increment of 3% for additional tax on high income exceeding 58,190 Israeli

shekels (US$17,005) per month and 698,280 shekels (US$204,065) per annum. 

The amount of tax exemption on rental income is increased to 5,471 shekels

(US$1,598).

The updated tax credit amount of 235 shekels (US$68) per month.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 1 ,  2 0 2 3    

A M E N D M E N T  O F  T A X  R A T E S ,  D E D U C T I O N S  A N D  B E N E F I T S  F O R  2 0 2 3

An increase in the threshold, to 10,908 euros (US$11,494) from 9,283 euros

(US$9,784), for the application of the 2 percent rate; 

A decrease in the threshold, to 47,124 euros (US$49,676) from 48,749 euros

(US$51,402), for the 4.5 percent rate; and 

The thresholds for the 0.5 percent rate and the 8 percent rate, which remain

unchanged.

Ireland

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

U N I V E R S A L  S O C I A L  C H A R G E  T H R E S H O L D S

https://www.gov.il/he/departments/news/sa110123-3
https://www.gov.il/BlobFolder/generalpage/income-tax-monthly-deductions-booklet/he/generalInformation_income-tax-monthly-deductions-booklet_monthly-deductions-booklet-2023.pdf


The telematic flow must be sent to the Revenue Agency. 

Income Tax Statement 2023: submission modalities. 

Income Tax Statement 2023: deadlines. 

Income tax Statement 2023: sanctions.

M A R C H  1 6 ,  2 0 2 3  ( T H E  D E A D L I N E  F O R  T E L E M A T I C  S E N D I N G  T H E  D A T A  O N  T H E  I N C O M E  T A X
S T A T E M E N T )  
O C T O B E R  3 1 , 2 0 2 3  ( F O R  C E R T I F I C A T I O N S  C O N T A I N I N G  O N L Y  E X E M P T  O R  N O N - D E C L A R A B L E  I N C O M E
T H R O U G H  T H E  P R E - F I L L E D  T A X  R E T U R N ,  A S  A N T I C I P A T E D )   

E F F E C T I V E  D A T E  :  

I N C O M E  T A X  S T A T E M E N T  2 0 2 3  D E A D L I N E S  A N D  P E N A L T I E S

Cutting the tax wedge for 2023 

Provisions on access to flexible early retirement treatment 

Employment incentives and tax relief: 

Contribution exemption for the hiring of recipients of basic income 

Contribution exemption for the hiring of young people under 36 

Contribution relief for the hiring of women 

Paid parental leave has been introduced. 

De-taxation of productivity bonuses - Reduction of the substitute tax applicable

to employees. 

Italy

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

I T A L Y  B U D G E T

Tax-free fuel bonus of EUR 200 for employees, extended throughout 2023.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 5 ,  2 0 2 3    

F U E L  B O N U S  

https://www.lavoro.gov.it/notizie/pagine/legge-di-bilancio-2023.aspx/
https://www.gazzettaufficiale.it/atto/serie_generale/caricaDettaglioAtto/originario?atto.dataPubblicazioneGazzetta=2023-01-14&atto.codiceRedazionale=23G00007&elenco30giorni=false


Employees would get withholding tax exemptions on income paid to nonresidents

under a DTA, only when the residence country imposes a 15 per cent minimum tax

rate. 

The procedures for deducting social health insurance contributions are updated. 

Employees with simplified declaration regimes can now use a mobile application for

tax and social security fillings. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3

A M E N D M E N T  I N  T A X  C O D E

Overtime pay rate for labor exceeding 60 hours per month for small and

medium-sized enterprises will increase from 25% to 50%. 

Wage payments could be made digitally. 

Companies with more than 1,000 employees will be required to disclose the

status of childcare leave and other leave taken once a year.

Japan

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3    

I N C R E A S E  I N  O V E R T I M E  R A T E  W A G E  P A Y M E N T S  C O U L D  B E  M A D E
D I G I T A L L Y  O B L I G A T I O N  T O  D I S C L O S E  T H E  S T A T U S  O F  C H I L D C A R E
L E A V E

The monthly minimum wage of employees in Kazakhstan is increased to KZT 70,000. 

Kazakhstan

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

I N C R E A S E  I N  M I N I M U M  W A G E  2 0 2 3

https://adilet.zan.kz/kaz/docs/Z2200000165#z960
https://www.mhlw.go.jp/content/000930914.pdf
https://senate.parlam.kz/ru-RU/lawProjects/download?fileId=20156


All the employers who have one or more employees must register with NSSF, keep

updated records of payments, register all employees with NSSF and make

mandatory contributions to NSSF. 

An increase in the deduction from the employee's pay from Sh. 200.00 to Sh.

1,080.00 per month, and the same goes for the employer.

Kenya

E F F E C T I V E  D A T E  :  F E B R U A R Y  1 5 ,  2 0 2 3    

I N C R E A S E  I N  N S S F  C O N T R I B U T I O N  P E R C E N T A G E  

Increase in the amount of the benefit paid to employed parents. 

Procedure for granting and paying the allowance for children born on or after

January 1, 2023. 

Changes in Paternity leave and allowance. 

Changes in Old-age pension Retirement age. 

Mandatory state social insurance contributions.

Latvia

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

E M P L O Y M E N T  U P D A T E S  2 0 2 3

The minimum wage increased from €730.00 to €840.00 per month

Lithuania

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

I N C R E A S E  I N  M I N I M U M  W A G E  

https://www.vsaa.gov.lv/en/article/changes-services-provided-ssia-2023?utm_source=https%3A%2F%2Fwww.google.com%2F
https://www.vsaa.gov.lv/en/article/changes-parental-benefit-2023?utm_source=https%3A%2F%2Fwww.google.com%2F


Each parent (including adoptive parents and guardians) is entitled to take a two-

month non-transferable portion of parental leave before the child turns 18 or 24

months old. 

Parents should be able to receive childcare benefits until their child is 18 months old

or until the child is 24 months old. 

When parents/employees submit their applications, they should specify how long

they want to receive the childcare allowance. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3    

C H A N G E S  T O  P A R E N T A L  L E A V E  2 0 2 3  ( N O N - T R A N S F E R A B L E  M O N T H S )

2,447.07 euros per month, and 14.14 euros per hour, for employees from age 18. 

1,957.65 euros per month, and 11.31 euros per hour, for employees aged 17 to 18

years. 

1,835.30 euros per month and 10.60 euros per hour, for employees aged 15 to 17

years. 

2,936.48 euros per month for skilled workers. 

Luxembourg

E F F E C T I V E  D A T E  :  F E B R U A R Y  1 ,  2 0 2 3     

M I N I M U M  S O C I A L  W A G E  R A T E S

Changes in the personal income tax regime. 

Review of Income Tax Relief for Medical Treatment Expenses. 

Tax Relief on Voluntary Contribution to Employees Provident Fund. 

Tax relief for the kindergarten and childcare centers fees (up to RM3, 000) will be

extended until YA 2024.

Malaysia 

E F F E C T I V E  D A T E  :  F R O M  T H E  Y E A R  O F  A S S E S S M E N T  2 0 2 3     

I N C O M E  T A X  S Y S T E M  C H A N G E S  I N  2 0 2 3  B U D G E T

Review the Individual Income Tax Exemption Rates for Pension Income.

Malta

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

I N D I V I D U A L  I N C O M E  T A X  E X E M P T I O N  R A T E S  F O R  P E N S I O N  I N C O M E

https://www.sodra.lt/lt/naujienos/vaiko-prieziuros-ismokos-kas-keiciasi-nuo-2023-metu
https://www.e-tar.lt/portal/lt/legalAct/f6d686707e7011e6b969d7ae07280e89/asr
https://gouvernement.lu/fr/actualites/toutes_actualites/communiques/2023/02-fevrier/10-niveau-salaire-social-minimum.html
https://legislation.mt/eli/ln/2023/48/eng


Increase in the employment income deduction to 10,500 euros from 9,100 euros.

E F F E C T I V E  D A T E  :  2 0 2 4  A S S E S S M E N T  Y E A R     

R U L E S  F O R  E M P L O Y M E N T  I N C O M E  D E D U C T I O N

An employee of a non-export company should receive up to Rs. 500 in additional

monthly guaranteed income, to bring their overall annual guaranteed income to Rs.

12,075. 

In 2023, a Mauritius employee who works full-time for an export business and

receives a basic income or salary that is higher than Rs. 10,735 but not higher than

Rs. 51,635 should be paid Rs. 140 as a salary. 

Employers are hereby required to receive bank account information from employees

who are entitled to the Special Allowance but whose bank accounts have not yet

been debited for submission to the MRA.

Mauritius

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

P A Y M E N T  O F  S P E C I A L  A L L O W A N C E  2 0 2 3  

Examine the impact, particularly those pertaining to the probationary period

applicable to fixed-term contracts and the duration of fixed-term contracts.

E F F E C T I V E  D A T E  :  D E C E M B E R  2 0 ,  2 0 2 2    

N E W  R U L E S  O N  P R O B A T I O N  A N D  F I X E D  T E R M  C O N T R A C T S  O F
E M P L O Y M E N T

An employee would be paid additional remuneration.

Increment of 10% on a piece rate basis salary. Additional pay shouldn't exceed 1,000

rupees per month. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

W O R K E R S ’  R I G H T S  ( A D D I T I O N A L  R E M U N E R A T I O N  2 0 2 3 )

https://legislation.mt/eli/ln/2023/4/eng
https://legislation.mt/eli/cap/452/eng/pdf
https://labour.govmu.org/Documents/Legislations/THE%20WORKERS%20RIGHTS%20Act%202019/The%20Workers%27%20Rights%20(Additional%20Remuneration)%20(2023)%20Regulations%202023.pdf
https://labour.govmu.org/Pages/The-Workers%27-Rights-Act-2019-and-Regulations.aspx


New GCA prescribed a limitation on overtime work of 250 hours per year. 

The New GCA now differently defines paid leave when it is used for taking a

professional exam which is in connection with the job performed at the employer

and when is not. 

Bigger impact on employees’ right and position would be the obligation on the

employer to pay the salary to the employee’s account by the fifteenth of the month

for the previous month. 

The New GCA also determines the calculation value of the coefficient for weekly

average number of working hours in the amount. 

Montenegro

E F F E C T I V E  D A T E  :  D E C E M B E R  3 1 ,  2 0 2 2    

A  N E W  G E N E R A L  C O L L E C T I V E  A G R E E M E N T  C O N C L U D E D  I N
M O N T E N E G R O

The minimum wage is increased from MDL 3,500 to MDL 4,000

Moldova

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

I N C R E A S E  I N  M I N I M U M  W A G E

Revision of the rate of deduction of professional expenses for salaried income

earners. 

Extension until December 31, 2026 of the exemption for employees at the time of

their first recruitment. 

Extension of the period of exemption from the IR for employees recruited under

an openended employment contract. 

Ceiling of the exemption of the IR to 1,000,000 dhs with regard to the total

amount of the following allowances.

Morocco

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

M O R O C C O  G A Z E T T E S  2 0 2 3  F I N A N C E  L A W

http://sluzbenilist.me/pregled-dokumenta/?id=%7BD7F658CC-3AA8-4E7A-B017-77F4BCE83B31%7D
https://gov.md/ro/content/salariul-minim-pe-tara-va-fi-majorat-pana-la-4000-de-lei
http://www.sgg.gov.ma/BO/AR/3111/2022/BO_7154-bis_Ar.pdf
https://www.tax.gov.ma/wps/wcm/connect/e05a36de-9e10-4841-987d-687f7b6ad73f/TABLEAU+DES+MESURES+LF+2023.pdf?MOD=AJPERES&CACHEID=ROOTWORKSPACE-e05a36de-9e10-4841-987d-687f7b6ad73f-olPgb1A%0C


All organizations with more than 50 employees must adapt their existing internal

whistle blowing policy, if not already done so. Employers with 50 to 249 employees

in the private sector must have this in order by December 17, 2023 at the latest. For

other employers, this is mandatory with immediate effect and must therefore be

adjusted as soon as possible if it has not yet been done.

Netherlands

F E B R U A R Y  1 8 ,  2 0 2 3  
D E C E M B E R  1 7 ,  2 0 2 3  ( P R I V A T E  E M P L O Y E R S  W I T H  5 0  T O  2 4 9  E M P L O Y E E S  W I L L  B E  G R A N T E D  A N
E X T E N S I O N )    

E F F E C T I V E  D A T E  :

W H I S T L E B L O W E R  P R O T E C T I O N  A C T  E N T E R E D  I N T O  F O R C E

Increment of the minimum wage to EUR 1,934.40 gross per month.

Increase of tax-free travel allowance to EUR 0.21 per kilometre.

Increase of maximum transition payment.

Changes in State Pension Age 

The amount of childcare benefit will no longer depend on the number of hours

worked. 

Reducing the basic individual income tax rate in 2023 to 36.93%. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

E M P L O Y M E N T  L A W  C H A N G E S  I N  2 0 2 3

The minimum wage in New Zealand is increasing in April 2023 to NZD 22.70 per

hour, with training and entry-level wages also rising to NZD 18.16 per hour.

New Zealand

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3     

M I N I M U M  W A G E  I N C R E A S I N G  I N  A P R I L  2 0 2 3

https://business.gov.nl/changes-law-and-regulations-1st-quarter-2023/
https://www.rijksoverheid.nl/onderwerpen/pensioen/toekomst-pensioenstelsel/aow-leeftijd-stijgt-minder-snel#:~:text=De%20AOW%2Dleeftijd%20blijft%20in,langer%20leven%2C%20maar%208%20maanden.
https://www.rijksoverheid.nl/actueel/nieuws/2022/02/23/kinderopvangtoeslag-niet-meer-afhankelijk-van-gewerkte-uren


FBT prescribed interest rate increased to 7.89 percent from 6.71 percent.

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3   

T A X  A G E N C Y  I N C R E A S E D  I N T E R E S T  R A T E  F O R  F B T

Employees would get a tax reduction for the income of MKD 108,456.00 annually

and MKD 9,038.00 monthly. 

A new way to submit salary calculations to the Public Revenue Administration. 

J A N U A R Y  2 0 2 3
O N L I N E  F I L I N G  O F  S A L A R Y  C A L C U L A T I O N S  :  J A N U A R Y  3 ,  2 0 2 3 .      

E F F E C T I V E  D A T E  :  

E M P L O Y M E N T  U P D A T E S  F O R  2 0 2 3

The monthly minimum wage of employees in Nicaragua has increased by 10%.

Nicaragua

E F F E C T I V E  D A T E  :  M A R C H  1 ,  2 0 2 3     

I N C R E M E N T  O F  M I N I M U M  W A G E  F O R  2 0 2 3

The minimum wage has increased by 2,175 denars, from March, 2023 it amounts to

20,175 denars.

North Macedonia

E F F E C T I V E  D A T E  :  M A R C H ,  2 0 2 3     

I N C R E A S E  I N  M O N T H L Y  M I N I M U M  W A G E  2 0 2 3

https://www.ird.govt.nz/employing-staff/paying-staff/fringe-benefit-tax/types-of-fringe-benefits/employer-provided-low-interest-loans/prescribed-interest-rates-for-fringe-benefit-tax
https://www.ird.govt.nz/updates/news-folder/fbt-prescribed-interest-rate-increases
http://www.ujp.gov.mk/mk/javnost/soopstenija/pogledni/945
https://vlada.mk/node/32467


The new rule came into force on January 1, 2023 in Norway and included full-time

employment as the main rule in Norwegian work life. 

Employers will lose the ability to hire from staffing agencies because the position is

temporary from April 1, 2023.

Norway

J A N U A R Y  1 ,  2 0 2 3  -  N E W  R U L E S  O N  P A R T  T I M E  E M P L O Y M E N T  
A P R I L  1 ,  2 0 2 3  -  N E W  H I R I N G  R U L E S  

E F F E C T I V E  D A T E  :

E M P L O Y M E N T  L A W  U P D A T E S  2 0 2 3

There are various reforms which are set out in the new data protection law such as

who does the law apply to. 

What is actually included like the notification, consent while processing the data.

Rights of data subjects.

Obligations of data controller and data processor. 

What are the consequences for breaching the data protection law.

Oman

E F F E C T I V E  D A T E  :  F E B R U A R Y  1 3 ,  2 0 2 3     

N E W  P E R S O N A L  D A T A  P R O T E C T I O N  L A W

The Teleworking Law Regulation (Law 31572) was approved by Supreme Decree 002-

2023-TR on February 26, 2023.

Peru

E F F E C T I V E  D A T E  :  F E B R U A R Y  2 6 ,  2 0 2 3     

T H E  R E G U L A T I O N  O F  T H E  T E L E W O R K I N G  L A W  I S  A P P R O V E D

https://www.regjeringen.no/globalassets/departementene/aid/dokumenter/2022/horingsnotat-forslag-til-forskriftsregulering-av-innleie-til-helse-og-omsorgstjenesten-og-innleie-av-radgivere-og-konsulenter-med-spesialkompetanse.pdf%C2%A0
https://mjla.gov.om/eng/legislation/decrees/details.aspx?Id=1397&type=L


Foreign nationals must report directly to participating immigration authorities by

March 1, 2023.

The Philippine authorities only allow representatives to report on behalf of foreign

nationals for the 2023 Annual Report under certain circumstances.

Those who do not report by March 1, 2023 may be subject to fines or other penalties.

Philippines

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

A C R  I - C A R D  A N N U A L  R E P O R T  D U E  M A R C H  2 0 2 3  

Employees working in the City of Manila can avail Monday, January 9, 2023 as a

special (non-working) day, on the occasion of the Feast of Black Nazarene.

E F F E C T I V E  D A T E  :  J A N U A R Y  9 ,  2 0 2 3     

S P E C I A L  ( N O N - W O R K I N G )  D A Y  2 0 2 3

Employees will have to pay a higher monthly contribution.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

N E W  S O C I A L  S E C U R I T Y  C O N T R I B U T I O N  2 0 2 3

Phil Health's contribution rate for 2023 increased from 4% to 4.5%.

E F F E C T I V E  D A T E  :  J A N U A R Y  2 ,  2 0 2 3     

P H I L  H E A L T H  T O  S U S P E N D  R A T E  H I K E  I N  2 0 2 3

https://www.pna.gov.ph/articles/1187286
https://www.sss.gov.ph/sss/DownloadContent?fileName=CI2022-033.pdf
https://pia.gov.ph/news/2022/12/19/sss-launches-wisp-plus-a-program-both-for-saving-and-investing
https://www.pna.gov.ph/articles/1191861


The Cagayan Valley's non-agricultural minimum wage is increased to PHP 420. 

In Central Luzon, enterprises/businesses with more than 10 employees must pay

PHP 460 as the non-agricultural minimum wage. 

The Davao region's minimum wage rate has increased by PHP 443.00. 

Tacloban City increased its non-agricultural minimum wage to PHP 375 per day. 

The minimum wage in the Cordillera Administrative Regions was raised to PHP

400.00. 

C A G A Y A N  V A L L E Y  -  J A N U A R Y  1 ,  2 0 2 3  
C E N T R A L  L U Z O N  -  J A N U A R Y  1 ,  2 0 2 3  
D A V A O  -  J A N U A R Y  1 ,  2 0 2 3  
T A C L O B A N  C I T Y  -  J A N U A R Y  2 ,  2 0 2 3  
C O R D I L L E R A  A D M I N I S T R A T I V E  R E G I O N  -  J A N U A R Y  1 ,  2 0 2 3   

E F F E C T I V E  D A T E  :  

I N C R E A S E  I N  M I N I M U M  W A G E  ( R E G I O N  W I S E )  2 0 2 3  

Anyone earning less than PHP 250,000 in taxable income per year is still exempt

from paying personal income taxes under the amended tax rates. 

Sets the maximum taxable income at more than PHP 8,000,000 and subjects it to a

35% marginal rate. 

The new tax lowers personal income taxes for people earning PHP 8,000,000 or less.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3     

R E D U C T I O N  I N  P E R S O N A L  I N C O M E  T A X  R A T E  2 0 2 3  ( T R A I N  L A W )

Employees, working in the city of General Santos will celebrate its 84th founding

anniversary and the 34th Kalilangan Festival on Monday, February 27, 2023. 

E F F E C T I V E  D A T E  :  F E B R U A R Y  2 7 ,  2 0 2 3     

C I T Y  O F  G E N E R A L  S A N T O S -  S P E C I A L  ( N O N - W O R K I N G )  D A Y  

https://ntrc.gov.ph/images/Publications/train/tax-changes-you-need-to-know.pdf
https://www.officialgazette.gov.ph/downloads/2023/02feb/20230213-PROC-157-FRM.pdf


As a result of the agency's board of trustees postponing its implementation until

January 2024, there won't be any increase in the monthly Pag - IBIG Fund

contributions for 2023. 

For the third consecutive year, the projected hike that was originally planned for

2019 has been delayed.

E F F E C T I V E  D A T E  :  D E F E R R E D  F O R  T H E  Y E A R  2 0 2 3  O N L Y .  P L A N N E D  P A G - I B I G  C O N T R I B U T I O N  W I L L
I N C R E A S E  B Y  J A N U A R Y  2 0 2 4

P A G -  I B I G  F U N D  D E F E R S  2 0 2 3  C O N T R I B U T I O N  H I K E

In celebration of the anniversary of the EDSA People Power Revolution, all Filipino

workers should take advantage of Friday, February 24, 2023, as a special (non-

working) day. 

According to the Department of Labor and Employment, employees are paid 30%

more than their daily rate and 30% more than their overtime rate for work

completed on specific non-working days.

E F F E C T I V E  D A T E  :  F E B R U A R Y  2 4 ,  2 0 2 3     

S P E C I A L  ( N O N - W O R K I N G )  D A Y  O N  F E B R U A R Y  2 4 ,  2 0 2 3

A Special (Non-Working) Day has been set for Friday, March 3, 2023, in the city of

Davao, which will recognize its 86th Araw ng Dabaw that day. 

E F F E C T I V E  D A T E  :  M A R C H  3 ,  2 0 2 3     

S P E C I A L  ( N O N - W O R K I N G )  D A Y  F O R  D A V A O

The Province of La Union will celebrate the 173rd anniversary of its founding on

Thursday, March 2, 2023. On February 13, 2023, Lucas P. Bersamin signed

Proclamation No. 159.

E F F E C T I V E  D A T E  :  M A R C H  2 ,  2 0 2 3     

S P E C I A L  ( N O N - W O R K I N G )  D A Y  F O R  P R O V I N C E  O F  L A  U N I O N

https://www.pna.gov.ph/articles/1196777
https://www.officialgazette.gov.ph/downloads/2023/02feb/20230213-PROC-159-FRM.pdf
https://www.officialgazette.gov.ph/downloads/2023/02feb/20230213-PROC-158-FRM.pdf


A special (non-working) day in the City of Antipolo, Province of Rizal. The City of

Antipolo, Province of Rizal, will celebrate its 25th Cityhood Anniversary on Tuesday,

April 4, 2023. 

E F F E C T I V E  D A T E  :  A P R I L  4 ,  2 0 2 3  

A P R I L  4 ,  2 0 2 3 ,  S P E C I A L  ( N O N - W O R K I N G )  D A Y

Each private enterprise must submit an annual report detailing the confirmed

details of its labor component. 

Register, log-in, and submit an Annual Establishment Report on Wages, as of 31

December 2022, through the online portal.

E F F E C T I V E  D A T E  :  S U B M I S S I O N S  D U E  B Y  M A Y  3 1 ,  2 0 2 3 .      

A N N U A L  E S T A B L I S H M E N T  R E P O R T  O N  W A G E S  F O R  C Y  2 0 2 2

As a regular holiday in celebration of Holy Week, April 6 and 7, 2023, are available to

all employees in the Philippines. They should also take advantage of April 10 being a

regular holiday in celebration of Day of Valor.

E F F E C T I V E  D A T E  :  A P R I L  6 ,  7  A N D  1 0 ,  2 0 2 3     

R E G U L A R  H O L I D A Y S  O N  A P R I L  6 ,  7 ,  A N D  1 0  2 0 2 3

In the labor advice, the DOLE recommended all businesses apply various laws,

policies, and initiatives to support the advancement of gender equality and should

consider workplace diversity. 

This is in support of the 2023 National Women's Month Celebration, which should be

the subject of "WE for Gender Equality and Inclusive Society." It also recognized the

basic concept of equality between men and women as well as the significant role

that women play in the development of nations.

E F F E C T I V E  D A T E  :  A N N O U N C E D  O N  M A R C H  7 ,  2 0 2 3     

G E N D E R  E Q U A L I T Y  I N  T H E  W O R K P L A C E

https://officialgazette.gov.ph/downloads/2023/02feb/20230208-PROC-156-FRM.pdf
https://www.dole.gov.ph/php_assets/uploads/2023/03/Labor-Advisory-No.-04-23-Annual-Establishment-Report-on-Wages-for-CY-2022.pdf
https://www.officialgazette.gov.ph/downloads/2022/11nov/20221109-PROC-90-FRM.pdf
https://www.dole.gov.ph/news/labor-advisory-no-03-23-gender-equality-in-the-workplace/


Current opt-out declarations will expire on February 28, 2023, and employees need

to enroll who do not submit a new opt-out declaration by April 1, 2023. 

Poland

F E B R U A R Y  2 8 ,  2 0 2 3  ( A L L  E X I S T I N G  O P T - O U T  D E C L A R A T I O N S  E X P I R E )  
M A R C H  1 ,  2 0 2 3  ( E M P L O Y E E S  W H O  P R E V I O U S L Y  O P T E D  O U T  A N D  D O  N O T  S U B M I T  A  N E W  O P T - O U T
D E C L A R A T I O N  B Y  A P R I L  1 ,  2 0 2 3 ,  M U S T  E N R O L L  T H E S E  E M P L O Y E E S  I N  A  P P K  P L A N )  

E F F E C T I V E  D A T E  :  

A U T O M A T I C  E N R O L L M E N T  O F  E M P L O Y E E S  I N  P P K  R E T I R E M E N T  P L A N S

When an employee made Statements to the employer the important points to be

considered in case of one or multiple employment and in case of jointly filing. 

Calculation of tax advances in case of jointly filing.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3

C H A N G E S  I N  P E R S O N A L  I N C O M E  T A X  

The employee will be able to take Force majeure leave in urgent family matters,

caused by illness or accident, if the employee's immediate presence is required. 

Under the new regulations, the maximum trial period will depend on the type and

length of the employment contract that the employer wishes to conclude with the

employee after the end of the trial period. 

The upper age restriction for a child to qualify for leave (paternity leave, leave on

maternity leave conditions, and parental leave) for adoptive parents has been

extended. 

Changes in the provisions which clarify the leave entitlements of foster parents who

have adopted a child being brought up in a foster family. 

E F F E C T I V E  D A T E  :  
T H E  A C T  I S  T O  E N T E R  I N T O  F O R C E  2 1  D A Y S  A F T E R  I T S  P R O M U L G A T I O N  -  F E B R U A R Y  1 ,  2 0 2 3

C H A N G E S  I N  L A B O R  C O D E

https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU20220001265/T/D20221265L.pdf
https://www.sejm.gov.pl/sejm9.nsf/druk.xsp?nr=2932


Employers will need to introduce or adopt internal regulations on remote work.

Remote work rules have to be discussed with the trade union organizations.

If there are no trade union organizations at the employer's premises, it will be

consulted with the employee representatives selected per the procedure adopted by

the employer.

Employers who introduce sobriety checks at the workplace will need to adapt

privacy notices for employees to reflect the new purpose of data collection. 

E F F E C T I V E  D A T E  :  A P R I L  7 ,  2 0 2 3      

A M E N D M E N T S  T O  T H E  L A B O R  C O D E  

The annual limitation value of the contribution calculation basis for pension and

disability insurance for employees in 2023 is PLN 208,050.

Compensation for a passenger car with an engine capacity of up to 900 cm3 is

PLN 0.89. 

Compensation for a passenger car with an engine capacity of more than 900 cm3

is PLN 1.15. 

Employers with less than 50 full-time equivalent employees are obliged to pay

holiday pay. 

The Domestic Business trip per diem allowance increased from PLN 38 TO PLN 45

per day. 

 J A N U A R Y  1 ,  2 0 2 3 :  S O C I A L  S E C U R I T Y  C O N T R I B U T I O N  U P D A T E  F O R  2 0 2 3 ,  H O L I D A Y  P A Y ,  B U S I N E S S
T R I P  A L L O W A N C E .
 J A N U A R Y  1 7 ,  2 0 2 3 :  I N C R E A S E  I N  C O M P E N S A T I O N  F O R  T H E  U S E  O F  A  P R I V A T E  C A R  F O R  B U S I N E S S
P U R P O S E S .     

E F F E C T I V E  D A T E  :

E M P L O Y M E N T  U P D A T E S  F O R  2 0 2 3  

https://www.gov.pl/web/rodzina/praca-zdalna-z-poparciem-sejmu
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WMP20220001014/O/M20221014.pdf


The normal age of access to the old age pension social security system in 2024, will

remain at 66 years and 4 months.

Portugal

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

R E T I R E M E N T  A G E  R E M A I N S  A T  6 6  Y E A R S  A N D  4  M O N T H S  I N  2 0 2 4

The withholding tax tables are applicable to income from dependent work (category

A) and pensions (category H), earned by mainland residents, for the first and second

half of 2023. 

E F F E C T I V E  D A T E  :  
O R D E R  N O .  1 4 0 4 3 - A / 2 0 2 2  :  J U N E  3 0 ,  2 0 2 3
O R D E R  N O .  1 4 0 4 3 - B / 2 0 2 2  :  J U L Y  1 ,  2 0 2 3

W I T H H O L D I N G  T A X  T A B L E S  A P P L I C A B L E  I N  2 0 2 3

Azores withholding tables effective for the first half of 2023 were updated to

decrease tax rates in lower brackets. 

Madeira released withholding tables for the second half of 2023.  

A Z O R E S  W I T H H O L D I N G  T A B L E S  ( P O R T U G U E S E )  E F F E C T I V E  F R O M  J A N U A R Y  1 ,  2 0 2 3  T O  J U N E  3 0 ,
2 0 2 3 .
M A D E I R A  W I T H H O L D I N G  T A B L E S  ( P O R T U G U E S E )  E F F E C T I V E  F R O M  J U L Y  1 ,  2 0 2 3  T O  D E C E M B E R  3 1 ,
2 0 2 3  

E F F E C T I V E  D A T E  :  

A Z O R E S ,  M A D E I R A  U P D A T E  W I T H H O L D I N G  T A B L E S

Madeira’s minimum wage increased to 785 euros and The Azores’ minimum wage

increased to 798 euros per month, both have higher minimum wages than mainland

Portugal. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3

I N C R E A S E  I N  M I N I M U M  W A G E  F O R  A Z O R E S  A N D  M A D E I R A  R E G I O N

https://files.dre.pt/1s/2022/12/23600/0008700088.pdf
https://dre.pt/dre/detalhe/despacho/14043-a-2022-204338597
https://dre.pt/dre/detalhe/despacho/14043-b-2022-204338598
https://dre.pt/dre/detalhe/despacho/1899-a-2023-207114538
https://dre.pt/dre/detalhe/despacho/1296-b-2023-206561994
https://aboutbtax.com/6Le
https://aboutbtax.com/6Lm


Review the Pensions and retirement benefit updates. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3      

P E N S I O N S  A N D  R E T I R E M E N T  B E N E F I T  U P D A T E S

Review the annually updated the values of the social support index (IAS).

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3 :  

S O C I A L  S U P P O R T  I N D E X

Review the New legislation regarding IRS benefits for employees and Mortgage

Loans.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3 :  

N E W  L E G I S L A T I O N  R E G A R D I N G  I R S  B E N E F I T S  F O R  E M P L O Y E E S



The monthly minimum wage will be 700 Bosnian convertible marks for 2023.

Republika Srpska

J A N U A R Y  1 ,  2 0 2 3  ( A P P L I C A B L E  D A T E )  
J A N U A R Y  2 6 ,  2 0 2 3  ( A D O P T I O N  D A T E )  
J A N U A R Y  3 0 ,  2 0 2 3  ( P U B L I C A T I O N  D A T E )  

E F F E C T I V E  D A T E  :  

R E V I S E D  M I N I M U M  W A G E  F O R  2 0 2 3

The gross minimum basic salary increase from 2,550 lei to 3000 lei.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M I N I M U M  W A G E  

Review the obligation to submit the declaration and retention policy. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3

C H A N G E S  T O  E M P L O Y E E  P A Y R O L L  R E Q U I R E M E N T S  

Employees are entitled to receive the 5 days of leave with written request of

employees.

Romania

E F F E C T I V E  D A T E  :  D E C E M B E R  2 2 ,  2 0 2 2  

C O N D I T I O N S  F O R  G R A N T I N G  O F  C A R E ’ S  L E A V E  

Increasing the monthly minimum wage in the amount 16,242 rubles per month from

15,279 rubles per month.

Russia

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M I N I M U M  W A G E  I N  2 0 2 3

http://mmuncii.ro/j33/index.php/ro/comunicare/comunicate-de-presa/6797-cp-majorare-salariul-minim-brut-2023-08122022%23:~:text=Guvernul%20a%20aprobat%20Hot%C4%83r%C3%A2rea%20pentru,de%202.550%20lei%20%C3%AEn%20prezent.
https://legislatie.just.ro/Public/DetaliiDocument/257002
http://duma.gov.ru/news/55595/


Review the nontaxable amounts from the Law on Personal Income Tax for payments. 

Serbia

E F F E C T I V E  D A T E  :  F E B R U A R Y  1 ,  2 0 2 3  T O  J A N U A R Y  3 1 ,  2 0 2 4  

N O N  T A X A B L E  A M O U N T S  F O R  P A Y M E N T S  

Instead of the current 19,300 dinars, the non-taxable salary amount should be

changed to 21,712 dinars. 

A 1% reduction in the employer-funded pension contribution rate reduced the

overall percentage down from 25% to 24% (from 11% to 10%). 

Self-assessment taxation is used to collect tax, and there are two models available

for calculating taxable income. 

Service fee payments for health, disability, and pension insurance should be made

every three months.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

N O N - T A X A B L E  A M O U N T  O F  E A R N I N G  A N D  R E D U C T I O N  O F  P E N S I O N
C O N T R I B U T I O N  R A T E  2 0 2 3

The monthly minimum wage of employees in Slovakia would rise to 700 euros per

month. 

The hourly minimum wage of employees in Slovakia would rise to EUR 4.023 per

hour for a working period of 40 hours per week. 

Slovakia

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E D  I N  M I N I M U M  W A G E  I N  2 0 2 3  

https://www.purs.gov.rs/sr/pravna-lica/pregled-propisa/zakoni/173/zakon-o-porezu-na-dohodak-gradjana.html
https://www.srbija.gov.rs/vest/en/197347/2023-budget-bill-adopted.php
https://www.slov-lex.sk/pravne-predpisy/SK/ZZ/2022/301/20220827
https://www.slov-lex.sk/pravne-predpisy/SK/ZZ/2022/300/20220827


The employee would receive monthly allowance of EUR 50 for children over 18

and for children younger than 18 would be EUR 140 (if they do not receive meal

allowance for kids).

Taxpayers who are officially enrolled for income tax purposes in the register of

businesses, public authorities, and legal entities will be recorded by the tax

authority. 

New Rates for meal allowance (business trip of employee) are set at EUR 6.80 for

5-12 hours, EUR 10.10 for 12-18 hours and EUR 15.30 for the trip of 18 hours and

longer. 

Parental Bonus of 1.5% of 1/12 of the child's aggregate taxable earnings for the

preceding two years. 

Cap of 64 years for retirement is removed. 

Early retirement option after completing 40 years of service (paid allowances to

social insurance). 

Employees with the age of 40 declared to be in second pension pillar, Current

savers in the second pillar under the age of 54 will be automatically moved from

guaranteed funds to non-guaranteed funds and many more changes in pension. 

Employees get paid paternity leave of 2 weeks within 6 weeks of childbirth.

J A N U A R Y  1 ,  2 0 2 3  
P A I D  P A T E R N I T Y  L E A V E  -  N O V E M B E R  1 ,  2 0 2 2      

E F F E C T I V E  D A T E  :  

E M P L O Y M E N T  U P D A T E S  F O R  2 0 2 3

More categories of employees would get exempted from labor market testing. 

Certain EU national employees need to submit information card notifications to

the Labor Office. 

Non-EU national employees are allowed on Single Permits to remain employed

while their renewal application is pending. 

The period for Non-EU national employees holding Residence Permits for Family

Reunification requiring an additional work permit is shortened. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3 :  

N E W  I M M I G R A T I O N  L A W  F O R  2 0 2 3

https://www.upsvr.gov.sk/sluzby-zamestnanosti/aktuality/zmeny-v-zamestnavani-statnych-prislusnikov-tretich-krajin-od-1.1.2023.html?page_id=1170865&target=_blank


The wage allowance for work on Saturdays is at least 50% of the minimum hourly

wage. 

The wage allowance for work on Sundays is at least 100% of the minimum hourly

wage. 

The wage allowance for night work is at least 40% of the minimum hourly wage. 

The wage allowance for an employee performing hazardous work is at least 50 %

of the minimum hourly wage.

E F F E C T I V E  D A T E  :  J U N E  1 ,  2 0 2 3   

W A G E  A L L O W A N C E  C H A N G E S  I N  2 0 2 3  

Employees could avoid fines for missing payments to Social Insurance for the

payer who missed any payment to Social Insurance in the period ended June

30th, 2022. 

Employees must submit the missing monthly insurance premium statements for

the decisive period to Social Insurance. 

Employees could pay the entire amount owed of social insurance premium

(principal) by August 31, 2023. 

E F F E C T I V E  D A T E  :  F E B R U A R Y  1 ,  2 0 2 3  

F I N E  A M N E S T Y  F O R  D E L A Y E D  S O C I A L  I N S U R A N C E  P A Y M E N T

https://www.slov-lex.sk/pravne-predpisy/SK/ZZ/2023/1/20230601.html
https://www.socpoist.sk/socialne-poistenie/platenie-poistneho/generalny-pardon-2023
https://www.employment.gov.sk/sk/uvodna-stranka/informacie-media/aktuality/generalny-pardon-2023-uhradte-poistne-doplnte-chybajuce-vykazy-odpustime-vam-penale.html


The monthly minimum wage of employees in Slovenia would rise by 12% to

1,203.36 Euros. 

The net minimum wage for a single person without children will be 878.48 Euros. 

The minimum gross hourly rate for temporary and occasional work of pupils and

students and pensioners will be 6.92 Euros.

Slovenia

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M I N I M U M  W A G E

The minimum Calculation Basis for Social Security Contributions has increased to

1,214.35 Euros.

E F F E C T I V E  D A T E  :  M A R C H  1 ,  2 0 2 3  

I N C R E M E N T  O F  M I N I M U M  C A L C U L A T I O N  B A S I S  F O R  S O C I A L  S E C U R I T Y
C O N T R I B U T I O N S

The minimum hourly wage at 9,620 won ($7.41), a 5 percent increase from 2022.

South Korea

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M I N I M U M  W A G E

Changes in Individual Income Tax 

Changes in rates for Retirement fund lump-sum withdrawal benefits 

Tax credit amounts have been revised for medical scheme fees. 

For Local employees, Subsistence Allowances have changed from the prior year. 

Revision in rates for calculation of per km travel allowance. 

South Africa

E F F E C T I V E  D A T E  :  M A R C H  1 , 2 0 2 3   

L E G I S L A T I V E  C H A N G E S  F O R  T A X  Y E A R  M A R C H  2 0 2 3  T O  F E B R U A R Y  2 0 2 4  

The increase in the BCEA Earnings Threshold will bring more employees into the

protection net provided by the BCEA provisions.

E F F E C T I V E  D A T E  :  M A R C H  1 ,  2 0 2 3  

B C E A  E A R N I N G S  T H R E S H O L D  I N C R E A S E D

https://www.gov.si/novice/2023-01-12-dvig-minimalne-place-za-100-evrov/
https://www.fu.gov.si/novica_ajax/novica/najnizja_osnova_za_obracun_prispevkov_za_socialno_varnost_za_osebe_v_delovnem_razmerju_13048?type=%40%40ipraw
https://www.minimumwage.go.kr/english/main.do


Social Security Institute (INSS) will send the sick leave reports directly to the

employer. This will eliminate the obligation for the employee to submit the medical

report to employer.

Spain

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3  

M E D I C A L  L E A V E  R E P O R T

Review the changes regarding the personal income tax rates.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

C H A N G E S  I N  P E R S O N A L  I N C O M E  T A X

Review the changes regarding maximum and minimum social security contribution

rate. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

S O C I A L  S E C U R I T Y  C O N T R I B U T I O N  R A T E S

For domestic workers Monthly minimum wage increase to €1,080 and to €8.45 per

hour, for general workers wage increase to €36.00 per hour and €1,080.00 per

month. 

Annual minimum wage for compensation and absorption purposes 15,120 €. 

SMI legal working day for temporary and seasonal workers 51, 15 €. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M I N I M U M  W A G E  

Tax-free limit on meal expenses included in the monthly salary of office workers

from the current 100,000 won to 200,000 won from January.

Increase health insurance premium rate by 1.49%. 

Simplified and more generous employment tax credit system. 

Longer flat income tax rate for foreign workers

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

E M P L O Y M E N T  U P D A T E  2 0 2 3

https://boe.es/boe/dias/2023/01/05/
https://www.boe.es/diario_boe/txt.php?id=BOE-A-2022-22128
https://www.boe.es/boe/dias/2023/01/31/pdfs/BOE-A-2023-2472.pdf
https://www.boe.es/boe/dias/2023/02/15/pdfs/BOE-A-2023-3982.pdf
https://www.korea.kr/docViewer/skin/doc.html?fn=bda1334cdea68febf195d1dc6cdab789&rs=%2FdocViewer%2Fresult%2F2022.08%2F30%2Fbda1334cdea68febf195d1dc6cdab789


Review the changes regarding the personal income tax rates. 

Review the conditions for receiving the deduction until the child reaches three.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

C H A N G E S  I N  P E R S O N A L  I N C O M E  T A X

Review the New legislation for granting employees paid leave in case of

menstruation severe pain.

E F F E C T I V E  D A T E  :  J U N E  1 ,  2 0 2 3  

M E N S T R U A L  L E A V E

Increase in employee tax liability.

Sri Lanka

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

C H A N G E S  I N  I N C O M E  T A X  R A T E S  

The new program will provide government-paid benefits, starting in 2023, to eligible

individuals while they pursue approved studies to broaden their work-related skills

and strengthen their position in the labor market.

Sweden

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

S W E D E N  G O V E R N M E N T  S U P P O R T E D  P A I D  S T U D Y  L E A V E  

https://sede.agenciatributaria.gob.es/Sede/en_gb/irpf/novedades-impuesto/novedades-normativa-2023/principales-novedades-ley-presupuestos-generales-2023.html
http://www.ird.gov.lk/en/Lists/Latest%20News%20%20Notices/Attachments/479/PN_IT_2022-03_15122022_E.pdf
https://www.regeringen.se/49035e/contentassets/db872faec5cf4ff08e7fee3591c1cc4a/omstallningsstudiestod--for-flexibilitet-omstallningsformaga-och-trygghet-pa-arbetsmarknaden


ITP1 is a defined contribution pension that mainly covers civil servants born in 1979 or

later. From January 1, 2023 they will earn an occupational pension up to the age of

66. 

The new income ceiling means that anyone who earns more than 30 income base

amounts, which corresponds to a monthly salary of SEK 177,500, will not receive

pension payments on the part of the salary that exceeds 30 income base amounts.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

C H A N G E S  I N  I T P  O C C U P A T I O N A L  P E N S I O N  R U L E S

From January 1, 2023, up to 40% of a cross-border commuter employee's annual

working hours can be worked from home without affecting their taxation. 

Cross-border commuters are taxed in Switzerland if they live in France and work in

Switzerland. Switzerland is then required to pay France a portion of the tax

collected. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3   

N E W  T A X  R U L E S  F O R  C R O S S  B O R D E R  C O M M U T E R S  W O R K I N G  F R O M
H O M E

The monthly minimum wage has increased from CHF 23.27 to CHF 24.00.

Switzerland

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E D  I N  M I N I M U M  W A G E  2 0 2 3

https://www.ge.ch/appliquer-salaire-minimum-genevois/montant-calcul-du-salaire-minimum


The Amended Act aims to facilitate agreements between employers and employees

regarding Work-from-Home Arrangements 

Thailand

E F F E C T I V E  D A T E  :  T E N T A T I V E  

N E W  A M E N D M E N T  T O  T H E  L A B O R  P R O T E C T I O N  A C T  T O  F A C I L I T A T E
R E M O T E  W O R K I N G

Minimum wage in Togo for 2023 is set at CFA52, 500 per month.

Togo

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M I N I M U M  W A G E

The Personal Income Tax Allowance is increased to TTD 90,000. 

Trinidad and Tobago

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E M E N T  O F  P E R S O N A L  I N C O M E  T A X  A L L O W A N C E

Income Tax Exemptions are made for the employees regarding: 

Meals served or cash allowances provided to service personnel up to 110 Turkish

lira per day. 

Employers will have to withhold income tax as per the new income tax brackets

and corresponding rates. 

Turkey

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C O M E  T A X  U P D A T E S  F O R  2 0 2 3

https://www.finance.gov.tt/wp-content/uploads/2022/09/Budget-Statement-2023-E-Version.pdf
https://www.resmigazete.gov.tr/eskiler/2022/12/20221230M2-12.htm
https://www.resmigazete.gov.tr/eskiler/2022/12/20221230M2-13.htm


The monthly minimum wage of employees in Turkey will rise by 55% to 8,506.80 lira. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M O N T H L Y  M I N I M U M  W A G E

SSI share will be not deducted from the part of monthly earnings of the

employee, which exceeds 75,060.00 TRY. 

SSI Child Allowance Exemption is TRY 200.16 

SSI Family Allowance Exemption is TRY 1,000.86 

Private Insurance + Pension ER Exemption Amounts for SSI Base is TRY 3,002.40 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

S O C I A L  S E C U R I T Y  U P D A T E S  F O R  2 0 2 3

Employees are entitled to the severance pay in case of termination of the

employment contract and the upper limit for a six-month basis is 19,982.83 TL. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

S E V E R A N C E  P A Y M E N T  F O R  2 0 2 3

The employees qualifying with the new retirement requirements shall have the right

to end their employment contracts due to retirement and earn severance payment. 

Employees who were insured before 8 September 1999 (including this date) and who

have completed the insurance period with the number of premium days but are still

waiting for the completion of the age requirement will be able to benefit from the

regulation. 

E F F E C T I V E  D A T E  :  M A R C H  3 ,  2 0 2 3  

N E W  R E T I R E M E N T  C O N D I T I O N S

https://www.csgb.gov.tr/haberler/2022-yili-ocak-ayina-gore-net-asgari-ucret-ortalama-yuzde-100-artti/
https://www.csgb.gov.tr/haberler/2023-yilinda-uygulanacak-yeni-asgari-ucret-8-bin-506-tl-olarak-belirlendi-1/
https://www.mevzuat.gov.tr/mevzuatmetin/1.5.5510.pdf
https://www.resmigazete.gov.tr/eskiler/2022/12/20221229-13.pdf
https://ms.hmb.gov.tr/uploads/2023/01/2023-Yili-Ocak-Ayina-Ait-Mali-ve-Sosyal-Haklara-Iliskin-Genelge-Sira-No-4.pdf
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=1475&MevzuatTur=1&MevzuatTertip=5
https://www.resmigazete.gov.tr/eskiler/2023/03/20230303-8.htm


The minimum wage increased 10% on 1 January 2023 from TMT1, 050.00 to TMT1,

160.00 per month.

Turkmenistan

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M I N I M U M  W A G E

The Unemployment Insurance Scheme will provide terminated employees with sixty

percents (60%) of their basic salary for a period of up to three months, to a maximum

value of AED 20,000. 

If an employee fails to register for unemployment insurance, the above-mentioned

penalty will be imposed.

UAE

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

U N E M P L O Y M E N T  I N S U R A N C E  S C H E M E  2 0 2 3

The extension of Grace Period for Employers to Transition to Fixed-term Contracts

allows employer’s additional time till December 31, 2023, to convert existing

employees’ unlimited-term contracts to fixed-term contracts. 

E F F E C T I V E  D A T E  :  F E B R U A R Y  1 ,  2 0 2 3  

C O N V E R S I O N  O F  I N D E F I N I T E  T E R M  E M P L O Y M E N T  C O N T R A C T  T O  F I X E D
T E R M  E M P L O Y M E N T  C O N T R A C T  

The U.K. Prime Minister has announced an additional bank holiday on May 8, 2023, to

mark the coronation of His Majesty King Charles III. 

United Kingdom

E F F E C T I V E  D A T E  :  M A Y  8 ,  2 0 2 3  

A D D I T I O N A L  B A N K  H O L I D A Y  A N N O U N C E D  F O R  U K

https://turkmenistan.gov.tm/index.php/en/post/64749/decree-president-turkmenistan-increasing-salaries-pensions-public-welfare-payments-scholarships-students-and-trainees-turkmenistan
https://u.ae/en/information-and-services/jobs/unemployment-insurance-scheme
https://www.mohre.gov.ae/en/media-centre/news/30/1/2023/until-end-of-2023-ministry-extends-deadline-to-rectify-unlimited-term-employment-contracts-in-private-sector-to-fixed-term-contracts.aspx
https://www.gov.uk/government/news/bank-holiday-proclaimed-in-honour-of-the-coronation-of-his-majesty-king-charles-iii


Aged 23 & over - £10.42, 

Aged 21 to 22 - £10.18, 

Aged 18 to 20 - £7.49, 

Aged under 18 - £5.28, 

Apprentice - £5.28

National Minimum wage and National Living Wage increased in UK from April 2023

to March 2024. 

They are: 

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3  

N A T I O N A L  M I N I M U M  W A G E  F O R  2 0 2 3  I N C R E A S E D

Statutory Maternity, Paternity, Adoption, Shared Parental and Parental Bereavement

Pay increased to £172.48. 

The Statutory Sick Pay rate increases to £109.40 per week. 

E F F E C T I V E  D A T E  :  A P R I L  2 ,  2 0 2 3  

S T A T U T O R Y  L E A V E  P A Y M E N T  F O R  2 0 2 3

Changes in employer rates and thresholds for the fiscal year 2023-24. 

The standard employee personal allowance for the 2023 to 2024 tax year is: £242 per

week, £1,048 per month and £12,570 per year

E F F E C T I V E  D A T E  :  A P R I L  6 ,  2 0 2 3   

T A X  R A T E S  A N D  T H R E S H O L D S  F O R  E M P L O Y E R S  2 0 2 3  T O  2 0 2 4

The Home Office has updated the Employer's Guidance on Right to Work Checks

with clarifications on eVisa and BRPs checks, ID Service Providers, and documents

for certain status holders.  

Identity Service Providers cannot provide manual checks of physical documents or

checks via online services, so companies must conduct their checks. 

E F F E C T I V E  D A T E  :  F E B R U A R Y  2 8 ,  2 0 2 3  

R I G H T  T O  W O R K  C H E C K S  G U I D A N C E  C H A N G E S

https://www.gov.uk/national-minimum-wage-rates
https://www.gov.uk/guidance/rates-and-thresholds-for-employers-2023-to-2024


The national minimum wage will rise by 9% to 21,106 pesos.

Uruguay

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  N A T I O N A L  M I N I M U M  W A G E

Previously, the 6.20% social security tax was deducted from an employee's salary up

to a maximum of $147,000 annually. Starting January 1, 2023, Social Security tax can

be deducted from an employee's paycheck up to a maximum of $160,200 annually.

United States of America

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I N C R E A S E  I N  M A X I M U M  T A X A B L E  E A R N I N G S  S U B J E C T  T O  T H E  S O C I A L
S E C U R I T Y  T A X  

The second quarter's interest rate, according to the Alabama Department of

Revenue (DOR), will be 7%.

E F F E C T I V E  D A T E  :  A P R I L  1 ,  2 0 2 3  

A L A B A M A  -  S E C O N D  Q U A R T E R  I N T E R E S T  R A T E  F O R  T A X
U N D E R P A Y M E N T S ,  O V E R P A Y M E N T S

The Alaska minimum wage increased from $10.34 to $10.85 in 2023. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

A L A S K A  -  I N C R E A S E  I N  M I N I M U M  W A G E

The employee rate for 2023 should be 0.51%, and employer rates range from 1% to

5.4%. The taxable wage base should be $47,100.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

A L A S K A  -  U N E M P L O Y M E N T  I N S U R A N C E  T A X  R A T E S  2 0 2 3

https://www.gub.uy/presidencia/comunicacion/audios/completos/declaraciones-del-ministro-trabajo-pablo-mieres-8
https://www.gub.uy/presidencia/comunicacion/fotos/mieres-anuncio-salario-minimo-nacional-aumentara-9-desde-enero-2023
https://www.ssa.gov/news/press/factsheets/colafacts2023.pdf
https://www.revenue.alabama.gov/legal/quarterly-interest-rates/
https://labor.alaska.gov/news/2022/news22-17.htm
https://labor.alaska.gov/lss/whhome.htm
https://labor.alaska.gov/estax/2023-experience-rates.html
https://labor.alaska.gov/estax/documents/2023_Industry_rates.pdf


The Albuquerque minimum wage has increased to $12.00 per hour.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

A L B U Q U E R Q U E  ( C I T Y  I N  N E W  M E X I C O )  -  I N C R E A S E  I N  M I N I M U M  W A G E  

The Arizona minimum wage has increased to $13.85 per hour.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

A R I Z O N A  -  I N C R E A S E  I N  M I N I M U M  W A G E

Starting with the 2023 tax year, the state should apply a flat 2.5% tax, which must

impact 2024 tax returns. 

The tax rate for new employers remains 2% for 2023. 

Arizona’s 2023 unemployment-taxable wage base is $8,000, up from $7,000 in 2022. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

A R I Z O N A  -  A R I Z O N A ’ S  N E W  T A X  R A T E S - 2 0 2 3

The unemployment-taxable wage base should be $7,000, down from $10,000 in

2022. 

For the calendar year 2023, an Arkansas new employer would pay a new employer

rate of 3.1%.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

A R K A N S A S  -  U N E M P L O Y M E N T  I N S U R A N C E  T A X  R A T E S  2 0 2 3

https://www.cabq.gov/legal/albuquerque-minimum-wage-information
http://cabq.gov/legal/documents/2023-adjustment-in-annual-minimum-wage-english-spanish-october22.pdf
https://www.azica.gov/sites/default/files/Minimum%20Wage%202023.pdf
https://www.azica.gov/labor-minimum-wage-main-page#:~:text=MINIMUM%20WAGE%20INFORMATION,will%20be%20%2413.85%20per%20hour
https://azdor.gov/media-center/latest-press-releases/news/arizona%E2%80%99s-employees-have-new-tax-withholding-options
https://des.az.gov/services/employment/unemployment-employer/employment-taxes-calculating-unemployment-taxes
https://des.az.gov/sites/default/files/dl/UIT-0603A%20%28FY23%29.pdf?time=1677672503643


Minimum Wage: Starting January 1, 2023, the minimum wage will be $15.50 per hour

for employers with 25 or fewer employees and for employers with 26 or more

employees it will be the same. 

Bereavement Leave: On January 1, 2023, a new law has come into force (AB 1949),

allowing employees to take up to five days of unpaid bereavement leave in the event

of a family member's death. 

Emergency Condition: Bill prohibits retaliation against employees who refuse to

come to work during an "emergency condition" if the employee "has a reasonable

belief that the workplace or workplace is unsafe." 

Family Rights Act Leave 2023: The California Family Rights Act (CFRA) was amended

on January 1, 2023 to allow employees to take protective leave to care for a

"designated person" with a serious medical condition (blood or whose connection to

the employee amounts to a family relationship). 

M I N I M U M  W A G E  2 0 2 3  -  J A N U A R Y  1 ,  2 0 2 3  
B E R E A V E M E N T  L E A V E  I N  2 0 2 3  -  J A N U A R Y  1 ,  2 0 2 3  
E M E R G E N C Y  C O N D I T I O N  -  J A N U A R Y  8 ,  2 0 2 3  
F A M I L Y  R I G H T S  A C T  L E A V E  2 0 2 3  -  J A N U A R Y  1 ,  2 0 2 3  

E F F E C T I V E  D A T E  :  

C A L I F O R N I A  -  L A B O R  A N D  E M P L O Y M E N T  U P D A T E  F O R  C A L I F O R N I A
E M P L O Y M E N T  2 0 2 3  

Employers must provide access to the pay scale for the position to job candidates

who request it under the Pay Transparency and Updating Reporting Regulations. 

To the California Civil Rights Department must also be submitted a wage data report

(formerly known as the California Department of Fair Employment and Housing). 

Under the California Family Rights Act (CFRA) required that employers with five or

more employees provide qualified employees with up to 12 work weeks of unpaid

leave each year for family care and/or medical reasons from January 1, 2023.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

C A L I F O R N I A  -  E M P L O Y M E N T  L A W  C H A N G E S  F O R  2 0 2 3

https://www.dir.ca.gov/dlse/faq_minimumwage.htm
https://hr.lbl.gov/2022/10/12/pay-for-family-care-and-bonding-employee-comment-period/
https://www.dir.ca.gov/dlse/california_equal_pay_act.htm#%3A~%3Atext%3DIs%20an%20employer%20r
https://hr.lbl.gov/2022/12/17/family-and-medical-leave-changes-in-2023/


Employers should submit a waiver request through e-Services for Business or in

writing. 

The California Employment Development Department (EDD) started to take action

to lessen the impact on companies that did business with the Bank by waiving any

penalties for late payroll taxes.

E F F E C T I V E  D A T E  :  M A R C H  1 0 ,  2 0 2 3

C A L I F O R N I A  -  W A I V E R  O F  P A Y R O L L  T A X  P E N A L T Y  2 0 2 3

The Delaware minimum wage has revised to $11.75 per hour.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

D E L A W A R E  -  I N C R E A S E  I N  M I N I M U M  W A G E

The Family Bereavement Leave Act, effect on January 1, 2023, expands workers

unpaid leave rights statewide. 

The Family Bereavement Leave Act provides eligible employees up to two weeks or

ten days of unpaid leave for events related to pregnancy, adoption, surrogacy and

bereavement. 

Employers may require appropriate documentation to prove that the employee, the

employee's spouse, domestic partner, or the employee's representative has

experienced qualifies for leave.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I L L I N O I S   -  E X P A N D E D  B E R E A V E M E N T  L E A V E  R I G H T S

Minimum Wage Increased to $13 an hour on January 1, 2023. 

The Employee Sick Leave Act ("ESLA") is amended by this public act to state that

ESLA rights are the minimum standard in a collective bargaining agreement.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

I L L I N O I S   -  L A B O R  A N D  E M P L O Y M E N T  L A W  A M E N D E D  2 0 2 3

https://edd.ca.gov/siteassets/files/about_edd/pdf/news-23-10.pdf
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/de231j.pdf
https://dfpi.ca.gov/wp-content/uploads/sites/337/2023/03/DFPI-Orders-Silicon-Valley-Bank-03102023.pdf?emrc=bedc09
https://labor.delaware.gov/divisions/industrial-affairs/wage-hour/minimum-wage/
https://www2.illinois.gov/IISNews/25810-Expanded_Bereavement_Leave_Rights_Take_Effect_Jan._1.pdf
https://labor.illinois.gov/content/dam/soi/en/web/idol/laws-rules/conmed/documents/family-bereavement-leave-act-form.pdf
https://www2.illinois.gov/IISNews/25846-Increase_Coming_for_Illinois_Minimum_Wage_on_Jan._1.pdf


The minimum wage increases from $12.75 to $13.80 per hour.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3

M A I N E  -  I N C R E A S E  I N  M I N I M U M  W A G E

On or before the employee's next regularly scheduled pay day following the

termination of employment, the employee shall receive payment of all unused paid

vacation time that has accrued as of January1, 2023. 

Public employers or those with less than 11 employees are not applicable for this law.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

M A I N E  -  P A I D  L E A V E  P O L I C Y  2 0 2 3

Maryland's minimum wage is set to reach $13.25 on January 1, 2023 and $14.00 on

January 1, 2024.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

M A R Y L A N D   -  I N C R E A S E  I N  M I N I M U M  W A G E  

The Massachusetts minimum wage has increased to $15.00 per hour.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

M A S S A C H U S E T T S   -  I N C R E A S E  I N  M I N I M U M  W A G E

https://www.maine.gov/labor/news_events/article.shtml?id=9811145
https://legislature.maine.gov/legis/bills/getPDF.asp?paper=HP0160&item=3&snum=130
https://msa.maryland.gov/msa/mdmanual/01glance/economy/html/wages.html
https://www.mass.gov/minimum-wage-program#:~:text=Deductions%20for%20lodging%2C%20meals%2C%20uniforms,at%20least%20%2415%20per%20hour
https://www.mass.gov/doc/massachusetts-wage-hour-laws-poster/download


The maximum weekly benefit that an employee is entitled to under the Paid Family

& Medical Leave 2023 (PFML) program as of January 2023 is $1,129.82. 

Employers are required to make family and medical leave contributions to the

Department of Family and Medical Leave on behalf of their covered employees

(DFML). 

Employers must deduct PFML contributions from employees' paychecks. Employers

only need to send an employer contribution if they have 25 or more insured

employees. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3

M A S S A C H U S E T T S  -  M A X I M U M  B E N E F I T  A M O U N T  A N D  C O N T R I B U T I O N
R A T E  C H A N G E S  2 0 2 3  

Paid Family and Medical Leave (PFML) 2023 is a program in Massachusetts that

allows workers to take up to 26 weeks of paid time off from work for personal, family,

or healthrelated reasons. 

The federal Family and Medical Leave Act (FMLA) and Massachusetts' Paid Family

and Medical Leave Act (PFML) are independent legislation that covers similar

situations. PFML apply to all employers, even those that are excluded from the FMLA. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

M A S S A C H U S E T T S  -  P A I D  F A M I L Y  A N D  M E D I C A L  L E A V E  ( P F M L )  2 0 2 3

Montana's minimum wage increased from $9.20 to $9.95 per hour. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

M O N T A N A   -  I N C R E A S E  I N  M I N I M U M  W A G E  

The minimum wage increased from $9.87 to $10.10 per hour.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

M I C H I G A N   -  I N C R E A S E  I N  M I N I M U M  W A G E

https://www.mass.gov/info-details/paid-family-and-medical-leave-employer-contribution-rates-and-calculator#2023-:~:text=PFML%20law%20cover%3F-,2023,Contribution%20rate%20split%20for%20employers%20with%2025%20or%20more%20covered%20individuals,-Employers%20w
https://erd.dli.mt.gov/labor-standards/wage-and-hour-payment-act/state-minimum-wage
https://www.michigan.gov/leo/news/2022/12/05/michigan-minimum-wage-set-to-increase-on-january-1-2023


Nebraska has increased the state minimum wage from $9.00 to $10.50 per hour.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3

N E B R A S K A  -  I N C R E A S E  I N  M I N I M U M  W A G E   

The New Hampshire Paid Family and Medical Leave (NH PFML) Plan, provides New

Hampshire workers 60% wage replacement with up to six weeks of pay replacement

for personal or family reasons if they take time off from work. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

N E W  H A M P S H I R E  -  N E W  P A I D  F A M I L Y  A N D  M E D I C A L  L E A V E  2 0 2 3

New Jersey Department of Labor and Workforce Development, the maximum benefit

rates and the taxable wage basis for workers' compensation, temporary disability

insurance, family leave insurance, and unemployment insurance have changed as of

January 1, 2023. (NJDOL). 

The maximum weekly payout for new recipients of unemployment insurance

increased in the New Year 2023 from $804 to $830.

The maximum weekly payout for claims under the state plan's Temporary Disability

and Family Leave Insurance climbed to $1,025 from $993, the maximum weekly

benefit for new Workers' Compensation claims increased to $1,099 from $1,065 as

well. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

N E W  J E R S E Y   -  N E W  B E N E F I T  R A T E S  F O R  2 0 2 3  ( N J D O L )  

The state's minimum wage in New Jersey will rise by $1.13 to $14.13 per hour for the

majority of workers. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

N E W  J E R S E Y   -  I N C R E A S E  I N  M I N I M U M  W A G E

https://sos.nebraska.gov/sites/sos.nebraska.gov/files/doc/elections/Petitions/2022/Nebraska%20Minimum%20Wage%20Initiative.pdf
https://www.paidfamilymedicalleave.nh.gov/sites/g/files/ehbemt681/files/documents/nh-pfml-flyer-website-8-31-22.pdf
https://www.nj.gov/labor/ea/employer-services/rate-info/
https://www.nj.gov/labor/lwdhome/press/2022/20221021_tdiflirates.shtml
https://www.nj.gov/labor/lwdhome/press/2022/20220920_minimumwage.shtml


The law requires that copies of certain documents that are normally physically

posted in the workplace be made available to employees through email or the

employer's website. 

Make these mandatory documents available online as digital files. 

Notify employs of the availability of these documents online.

E F F E C T I V E  D A T E  :  D E C E M B E R  1 6 ,  2 0 2 2  

N E W  Y O R K  -  D I G I T A L  L A B O R  L A W  P O S T I N G S  L A W    

The New York state minimum wage has been increased from $13.20 to $14.20 an

hour for New York residents. 

Consists of workers outside of New York City, Long Island, and Westchester where the

minimum wage is $15/hour and will continue to be. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

N E W  Y O R K  -  I N C R E A S E  I N  M I N I M U M  W A G E

Siblings with serious health conditions, added to the list of family members eligible

for the New York paid family leave in 2023. These family members may reside

elsewhere in the United States or even outside of New York State. 

Employees should get in touch with the insurer to learn when sibling care is covered

by their employer's Paid Family Leave policy. 

The paid family leave program in New York offers qualified workers up to 12 weeks of

paid time off with their jobs protected for family obligations. 

The paid family benefit is $1,131.08 per week in New York. 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

N E W  Y O R K   -  N E W  Y O R K  P A I D  F A M I L Y  L E A V E  U P D A T E S  F O R  2 0 2 3
( I N C L U D I N G  S I B L I N G S )

https://www.govdocs.com/new-york-state-digital-labor-law-postings-law/
https://www.ny.gov/programs/new-york-states-minimum-wage
https://paidfamilyleave.ny.gov/2023
https://nyc-business.nyc.gov/nycbusiness/description/paid-family-leave


New York State Paid Family Leave is insurance that employees can fund through

payroll deductions. Despite the fact that benefits have been expanded this year to

include more family members (including siblings), the contribution rate has

decreased. 

In 2023, employees should contribute 0.455% of their gross wages per pay period.

The maximum annual contribution for 2023 is $399.43.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

N E W  Y O R K  -  F U L L Y  F U N D E D  B Y  E M P L O Y E E S  ( C O N T R I B U T I O N  A N D
B E N E F I T S )  F O R  2 0 2 3     

The Ohio minimum wage has increased to $10.10 per hour.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

O H I O  -  M I N I M U M  W A G E  I N C R E A S E D  2 0 2 3

Oregon Paid Time Off is a new program that employers and employees must pay for.

From January 1, 2023, the employer must contribute 40% and the employee 60% of

the contribution rate. 

More than 25 employees also contribute to the new plan. Employers with fewer than

25 employees are not required to contribute, but must collect and share employee

contributions. 

From 1 January 2023, employees should require to take a small wage deduction.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

O R E G O N   -  N E W  F A M I L Y  A N D  M E D I C A L  P A I D  L E A V E

Employers must post these notices in a clearly visible place where employees can

regularly see them. Employers with more than one work location are generally

required to display these posters at each worksite. 

E F F E C T I V E  D A T E  :  V A L I D  F R O M  J U L Y  1 ,  2 0 2 2 ,  T O  J U N E  3 0 ,  2 0 2 3   

O R E G O N   -  R E Q U I R E D  W O R K S I T E  P O S T E R S

https://paidfamilyleave.ny.gov/paid-family-leave-calculator2023
https://com.ohio.gov/static/documents/2023MWPoster.pdf
https://www.ohio.edu/hr/news/minimum-wage-rate-increases-2023#:~:text=Effective%20Jan.,the%20current%20rate%20of%20%244.65
https://paidleave.oregon.gov/#:~:text=You%20can%20take%20up%20to,a%20percent%20of%20your%20wages
https://www.oregon.gov/boli/employers/pages/required-worksite-postings.aspx


Rhode Island’s minimum wage increases from $11.50 to $15 over a four-year period.

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

R H O D E  I S L A N D   -  I N C R E A S E  I N  M I N I M U M  W A G E     

As of January 1, 2023, Schedule G stipulates Unemployment Insurance Tax Rates

that range from 1.1 percent to 9.7 percent. 

2023 UI Taxable Wage Base for most companies should be $28,200, with a

top/highest tax rate of $29,700. 

By 2023, the TDI taxable wage base (Temporary Disability Insurance) should be

$84,000 from $81,500 level which was in 2022 

E F F E C T I V E  D A T E  :  J A N U A R Y  1 ,  2 0 2 3  

R H O D E  I S L A N D  -  T A X  R A T E S  F O R  U N E M P L O Y M E N T  I N S U R A N C E  A N D
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Under MLPPA law, employers with 100 or more workers will be required to provide

workers with up to a 30-days pay bonus while they are on a qualifying military leave.
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S A N  F R A N C I S C O    -  M I L I T A R Y  L E A V E  P A Y  P R O T E C T I O N  A C T  ( M L P P A )  

Public Health Emergency leave is available to 100 or more employees and must

provide up to 80 hours of paid Public Health Emergency Leave (PHEL) to each

employee working in San Francisco.  

Employees can use PHEL, if the employee is unable to work for any of the mentioned

reasons; like Order or Guideline, Advice from Health Care Provide, Symptoms, Caring

for a Family Member, School Closure or Unavailable Care Provider and Air Quality

Emergency.
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https://dlt.ri.gov/regulation-and-safety/labor-standards/minimum-wage#:~:text=Rules%2C%20And%20Regulations-,Minimum%20Wage,-%2413.00/hour
https://aboutbtax.com/54u
https://sfgov.org/olse/public-health-emergency-leave-ordinance


The State's minimum wage increases from the current $12.55 per hour to $13.18 per

hour on January 1, 2023.
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V E R M O N T   -  I N C R E A S E  I N  M I N I M U M  W A G E     

The Virginia minimum wage has increased to $12.00 per hour.
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V I R G I N I A  -  I N C R E A S E  I N  M I N I M U M  W A G E

Washington Paid Family & Medical Leave premiums increased for 2023. 

Started from January 1, 2023, the overall premium rate should be 0.8% 

Employers should pay 27.24% of the total premium and employees must pay

72.76% - a ratio similar to 2022. 

As of July 1, 2023, companies will begin collecting WA Cares premiums from

workers in the same manner as they do for Paid Leave. 
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https://labor.vermont.gov/press-release/vermont-minimum-wage-increase-2023
https://law.lis.virginia.gov/vacodefull/title40.1/chapter3/article1.1/
https://esd.wa.gov/newsroom/pr/paid-family-medical-leave-premiums-to-increase-in-2023

